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CULTURE, TOURISM, EUROPE AND EXTERNAL RELATIONS COMMITTEE
AGENDA
1st Meeting, 2018 (Session 5)
Thursday 11 January 2018
The Committee will meet at 9.15 am in the David Livingstone Room (CR6).
1.

Decision on taking business in private: The Committee will decide whether
to take item 4 in private.

2.

Erasmus+: The Committee will take evidence from—
Jackie Killeen, Director, British Council Scotland;
Emily Beever, Senior Development Officer, YouthLink Scotland;
Luke Humberstone, President, NUS Scotland;
Marion Spöring, Chair University Council for Modern Languages Scotland
(UCMLS), Senior Lecturer in Applied Languages and European Studies,
University of Dundee;
Daniel Evans, Centre Head, Commercial and Marketing, West Lothian
College.

3.

Scottish Government Reports: The Committee will consider a series of
biannual reports produced by the Scottish Government in relation to EU issues.

4.

Erasmus+: The Committee will consider the evidence heard earlier in the
meeting.

5.

Draft Budget Scrutiny 2018-19 (in private): The Committee will consider its
report.
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Culture, Tourism, Europe and External Relations Committee
1st Meeting, 2018 (Session 5) Thursday 11 January
Erasmus+

At its meeting on 9 November 2017, the Committee agreed to hold an evidence session on
Erasmus+ programme to learn more about the opportunities currently available under
Erasmus+ and to consider the implications of the UK no longer participating in this
programme.
The Committee will be hearing from a panel of witnesses representing a range of sectors
and interests involved in the operation of the Erasmus+ programme in Scotland.
The panel members include:






Jackie Killeen, Director, British Council Scotland
Emily Beever, Senior Development Officer, YouthLink Scotland
Luke Humberstone, President, NUS Scotland
Marion Spöring, Senior Lecturer, University of Dundee
Daniel Evans, Centre Head – Commercial and Marketing, West Lothian College

Participants were invited to provide written evidence in advance of the evidence session.
The submissions received are provided with the meeting papers.
Overview of Erasmus+
Erasmus+ is the European Union programme for education, training, youth and sport. It
runs for seven years, from 2014 to 2020, with organisations from participant or partner
countries invited to apply for funding each year to undertake eligible activities. The
ERASMUS+ programme brings together a number of EU funds that operated during the
2007-2013 programme period including the Lifelong Learning Programme, the Youth in
Action Programme and the Erasmus Mundus Programme.
According to the Erasmus+ website:
“Erasmus+ aims to modernise education, training and youth work across Europe. It is
open to education, training, youth and sport organisations across all sectors of
lifelong learning, including school education, further and higher education, adult
education and the youth sector. It offers exciting opportunities for UK participants to
study, work, volunteer, teach and train abroad.”1
The budget for the 2014-2020 Erasmus+ programme is €14.7 billion. According to the
Erasmus+ website, two-thirds of its funding will provide grants for more than four million
1

www.erasmusplus.org.uk/about-erasmus

CTEERC/S5/18/1/1
people to study, train, gain work experience or volunteer abroad in 2014-2020. The time
abroad can range from a few days to up to a year2.
Erasmus+ provides opportunities across a number of different areas for education, training,
youth and sport organisations across all sectors of lifelong learning.3
The programme provides support to higher education students to study abroad for up to
one year in another European university or to gain international work experience in a
European organisation. Apprentices and students in further or vocational education can
also benefit from an international experience by taking part in a traineeship abroad or
attending a European vocational education and training school.
Young people and those working in the youth sector can take part in a youth exchange or
a volunteering scheme and staff, teachers, lecturers and support staff, including volunteers
and youth workers, can explore best practices and gain professional development through
teaching or training abroad.
The Erasmus+ framework
The Erasmus+ programme has three key actions which underpin it:




Key Action 1: Learning Mobility of Individuals
Key Action 2: Cooperation for innovation and the exchange of good practices
Key Action 3: Support for policy reform

Projects supported under Key Action 1 are intended to promote transnational mobility
activities targeting learners (students, trainees, apprentices, young people and volunteers)
and staff (professors, teachers, trainers, youth workers and people working in
organisations active in the education, training and youth fields).4
Projects supported under Key Action 2 is all about enabling organisations to work together
in order to improve their provision for learners and share innovative practices.
Organisations can apply for funding to work in partnership with organisations from other
participating countries. The projects funded under Key Action 2 will focus on sharing,
developing and transferring innovative practices in education, training and youth provision
between participating countries.
Projects supported under Key Action 3 are intended to promote the active participation of
young people in democratic life and to foster dialogue around selected themes and
priorities. This involves discussions between young people and youth policy-makers that
intend to produce useful results for policy-making.

2

www.erasmusplus.org.uk/key-erasmus-facts-and-figures
www.erasmusplus.org.uk/what-can-i-do
4
www.erasmusplus.org.uk/file/4034/download
3
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Eligibility for Erasmus+
Article 24 of the European Union Regulation5 establishing the Erasmus+ programme refers
to country participation in the programme and states:
“Article 24
Country participation
1. The Programme shall be open to the participation of the following countries (the
'Programme countries'):
(a) the Member States;
(b) the acceding countries, candidate countries and potential candidates benefiting
from a pre-accession strategy, in accordance with the general principles and
general terms and conditions for the participation of those countries in Union
programmes established in the respective framework agreements, Association
Council decisions or similar agreements;
(c) those EFTA countries that are party to the EEA Agreement, in accordance with
the provisions of that agreement;
(d) the Swiss Confederation, on the basis of a bilateral agreement to be concluded
with that country;
(e) those countries covered by the European neighbourhood policy which have
concluded agreements with the Union providing for the possibility of their
participation in the Union's programmes, subject to the conclusion of a bilateral
agreement with the Union on the conditions of their participation in the
Programme.
2. The Programme countries shall be subject to all the obligations, and shall fulfil all
the tasks set out in this Regulation in relation to Member States.
3. The Programme shall support cooperation with partner countries, in particular
neighbourhood countries, in actions and activities as referred to in Articles 6, 10 and
12.
Programme Countries are those countries participating fully in the Erasmus+ programme.
To do so, they set up a National Agency and contribute financially to the programme.
Programme countries
EU member states

All 28

EEA countries

Norway, Iceland and Liechtenstein

Candidate countries

Former Yugoslav Republic of Macedonia and Turkey

5

Regulation (EU) No 1288/2013 of 11 December 2013 establishing 'Erasmus+': the Union programme for
education, training, youth and sport and repealing Decisions No 1719/2006/EC, No 1720/2006/EC and No
1298/2008/EC
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A further list of partner countries is provided in the programme guide. These countries are
able to participate in the programme actions listed in Articles 6, 10 and 12 of the Erasmus+
regulation. These actions relate to the field of education and training (Article 6), the Jean
Monnet activities (Article 10) and for youth (article 12).
In comparison to full programme country participation, actions under the Sport heading are
excluded for partner countries.
Partner countries include the European neighbourhood countries (listed below) along with
a number of other countries from other regions including Asia, Central Asia, Latin
America, Africa, the Caribbean and the Pacific, the Gulf region and “other industrialised
countries” including Australia, Canada, Japan, (Republic of) Korea, New Zealand,
Singapore and the United States of America.
European Neighbourhood Partner countries
Western Balkans

Albania, Bosnia and Herzegovina, Kosovo, Montenegro, Serbia

Eastern partnership

Armenia, Azerbaijan, Belarus, Georgia, Moldova, Territory of

countries

Ukraine as recognised by international law

South-Mediterranean

Algeria, Egypt, Israel, Jordan, Lebanon, Libya, Morocco,

countries

Palestine, Syria, Tunisia

Russian Federation

Territory of Russia as recognised by international law

Switzerland
In February 2014, at the time that the details of the Erasmus+ programme were being
negotiated, Switzerland voted in a referendum to limit immigration to the country. This
restriction on free movement, which contravened Switzerland’s bilateral agreements with
the EU, led to the European Commission suspending negotiations regarding Swiss
participation in EU funding programmes, such as Erasmus+ and Horizon 2020.
As a result of this suspension, the Swiss Government established and financed the SwissEuropean Mobility Programme allow incoming and outgoing European mobility with Higher
Education Institutions that participate in the Erasmus+ programme and have the Erasmus
Charter for Higher Education.
The Swiss Parliament amended the immigration restrictions late in 2016 paving the way for
Switzerland to once again participate in the Horizon 2020 programme – for which
negotiations on Swiss participation had nearly been complete in 2014. However,
participation in Erasmus+ as a programme country is likely to be delayed until the new
programme begins in 2021. This is due in part to a disagreement between the Swiss
Government and the European Commission about Swiss contributions to Erasmus+ for the
rest of the current programme period6.

6

www.thelocal.ch/20170829/switzerland-wont-rejoin-erasmus-before-2021
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Free movement and participation in Erasmus+
The example of Switzerland has raised questions about whether participation in Erasmus+
is contingent on programme countries accepting the EU’s free movement rules. The 28
EU member states which participate in Erasmus+ along with the EEA countries, Norway,
Iceland and Liechtenstein all observe the EU’s rules on free movement as members of the
single market.
However, the two other programme countries, the Former Yugoslav Republic of
Macedonia and Turkey do not participate in the single market or observe free movement
rules. Regulation (EU) No 1288/2013 which governs the operation of the Erasmus+
programme states that non EU or EEA programme countries participate in the programme
“subject to the conclusion of a bilateral agreement with the Union on the conditions of their
participation in the Programme”. It has not been possible to source a copy of the bilateral
agreements between the EU and either the Former Yugoslav Republic of Macedonia or
Turkey.
A House of Commons Education Select Committee inquiry report into the impact of exiting
the European Union on higher education considered whether observance of freedom of
movement rules was essential for participation in Erasmus+:
“Whether or not the EU will want to allow continued participation may depend on
decisions over freedom of movement. The experience of Switzerland is an example
of a country changing its freedom of movement with the EU. Switzerland lost access
to Erasmus+ following negotiations with the EU and replaced it with the SwissEuropean Mobility Programme. The difference may be that the UK is a more popular
destination for EU students and as such an agreement could benefit both sides.
Furthermore, Turkey and the Former Yugoslav Republic of Macedonia do not have
full freedom of movement with the EU and are full members of Erasmus+.
Nevertheless, the Switzerland example is illuminating and it is therefore important
that an alternative option is prepared.
Another option instead of full membership is participation as a partner country, who
can take part in some elements of Erasmus+ but not all. This was suggested by
several universities, including Coventry University and the University of Liverpool.
Others told us that partner countries have fewer places and less funding to offer,
causing students and staff to face more mobility obstacles.”7
During the House of Common’s Education Committee inquiry, a member of the Committee,
Ian Mearns MP asked witnesses “How likely is it that if the UK limits freedom of movement
we could retain access to the current Erasmus+ programme?” The responses from
Professors Alistair Fitt and John Latham Vice-Chancellor, Oxford Brookes University, and
Vice-Chancellor, Coventry University and Chair, University Alliance respectively are
reproduced below:
“Professor Fitt: I think that is rather unclear and it depends on the Brexit negotiations
and how they turn out. Of course we would encourage the Government to prioritise
the retention of access to Erasmus+ in whatever settlement they reach. I am not sure
how much money we spend on Erasmus+ at the moment. I am not sure what value it
7

House of Commons Education Committee, Exiting the EU: challenges and opportunities for higher
th
education, 9 Report, Session 2016-17, 19 April 2017, paras 55-56:
https://publications.parliament.uk/pa/cm201617/cmselect/cmeduc/683/683.pdf
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would be to divert—I am sure that we are spending more money on ESIF than we get
back, so that is an easy sum. I am not sure how it works for Erasmus+.
Professor Latham: I am not sure either. I do know we are a big player within the
Erasmus+ network. One of the other things that is key here is to remember that there
will be an impact on all of these European networks by not having the UK as part of
their delivery profile. A lot of European students want to come and spend time in the
UK. A lot of UK students do go out and want to spend time in Europe, and get that
first international experience that might be the first step to them going much more
global. It is a key part of the portfolio that we should argue to retain but, as Alistair
said, the other benefit would be if we could also have a global equivalent.
Professor Fitt: We can look at the example of Switzerland because they have been
through some similar things. They were forced, essentially, to set up their own
version of Erasmus+ following their decision to limit freedom of movement and in
2016 it cost them about £20 million and I think 90% of that was for use on mobility.
The Swiss Government obviously decided to fund both outbound and inbound
students as well. Although I don’t know exactly how much it would cost, the Swiss
figure of £20 million is not a huge amount.”8
The current Erasmus+ programme is due to end in December 2020. The rules
underpinning the next programme, which will begin in 2021, are yet to be negotiated and,
as such, it is not possible to determine whether observing freedom of movement rules will
be a requirement to allow for full participation in an Erasmus+ programme as a Programme
Country whilst being outwith the EU or the EEA.
Outcomes from Erasmus+
In written evidence provided to the Culture, Tourism, Europe and External Relations
Committee inquiry into “The EU referendum and its implications for Scotland” during 2016,
a number of organisations used written evidence to highlight the value of participation in
the Erasmus+ programme.
Universities Scotland wrote that it would “like to see the opportunities offered to Scottish
students by the Erasmus programme retained. Erasmus is an EU student exchange
programme which enables 1,600 Scots every year to expand their horizons and
employability prospects by studying in Europe”9.
In its written evidence, Colleges Scotland wrote about the value of Erasmus in Scotland:
“Numbers of Scottish students taking up opportunities for outward mobility through
Erasmus are going up. They have increased by 50% over the last seven years. The
opportunity for student exchange within Europe enriches the learning experience,
enhances employability and promotes greater understanding and respect of different
people and cultures.”10

8

http://data.parliament.uk/writtenevidence/committeeevidence.svc/evidencedocument/educationcommittee/the-impact-of-exiting-the-european-union-on-higher-education/oral/45114.html
9
www.parliament.scot/S5_European/General%20Documents/CTEER_EURef_Universities_Scotland.pdf
10
www.parliament.scot/S5_European/General%20Documents/CollegesScotland331kb.pdf
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Erasmus+ in the UK
The Department for Education oversees Erasmus+ in the UK. The programme is managed
by the UK National Agency, which is a partnership between the British Council and Ecorys
UK.
Almost €1 billion has been allocated to the UK for the seven year period. In the UK, it is
expected that nearly 250,000 people will undertake activities abroad with the programme 11.
The table below, using statistics provided on the Erasmus+ wesbite shows the number and
value of projects in Scotland and the UK between 2014 and 201712.
Projects in the UK and Scotland 2014-2017
Scotland
UK

Number of projects

Value of projects (€million)

648
3757

64.04
500.58

The table below shows the total number of participants in Erasmus+ projects under Key
Actions 1 and 3 from 2014 to 2016 in Scotland and the UK.
UK and Scottish Key Action 1 and Key Action 3 Participants 2014-2016

Scotland
UK

Total number of
participants

Number of
students,
learners or
young people
participants

Number of staff
participants

Number of
other
participants

15,121
136,971

11,168
105,495

3,927
31,120

36
975

Higher education participation in Erasmus+
The Erasmus+ website provides figures for UK higher education participation in the
Erasmus+ programme for the 2014-15 and 2015-16 academic years13.
The table shows that during the two academic years concerned, 619 staff in Scotland
undertook a teaching or training placement and 4,631 students based at Scottish
institutions studied or worked on an Erasmus+ placement.
Outgoing staff & student numbers by UK country of sending institution
2014/15

2015/16

Total Cumulative

Staff

Teach

Train

Total

Teach

Train

Total

Teach

Train

Total

England

1,131

572

1,703

1,160

908

2,068

2,291

1,480

3,771

N. Ireland

31

26

57

34

28

62

65

54

119

Scotland

191

77

268

218

133

351

409

210

619

11

www.erasmusplus.org.uk/key-erasmus-facts-and-figures
www.erasmusplus.org.uk/statistics-0
13
www.erasmusplus.org.uk/file/6042/download
12
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Wales

71

22

93

93

40

133

164

62

226

Overseas

9

0

9

10

1

11

19

1

20

Total

1,433

697

2,130

1,515

1,110

2,625

2,948

1,807

4,755

2014/15

2015/16

Total Cumulative

Students
England

Study

Work

Total

Study

Work

Total

Study

Work

Total

6,723

4,457

11,180

7,053

4,912

11,965

13,776

9,369

23,145

N. Ireland

304

298

602

300

315

615

604

613

1,217

Scotland

1,737

465

2,202

1,827

602

2,429

3,564

1,067

4,631

Wales
Total

485

265

750

426

321

747

911

586

1,497

9,249

5,485

14,734

9,606

6,150

15,756

18,855

11,635

30,490

The British Council’s written evidence provides details of the Erasmus+ funding received in
Scotland during 2017:
“In 2017 Scotland received its highest ever allocation of Erasmus+ funding. Nearly
€21m was awarded compared to €16m in the previous year. The funds benefited 159
Scottish organisations in the higher and adult education, schools, youth, and
vocational education and training sectors.
From the overall €21m figure:






€11.4m was received by Scotland’s universities;
€2.3m was received by Scotland’s schools;
€4.75m was received by Scottish organisations working in vocational
education and training;
€1.6m was received by Scottish organisations working in adult education;
€756k was received by Scottish youth work organisations.

Erasmus+ and Brexit
Following the EU referendum, the UK Government has stated that it is committed to
remaining part of the Erasmus+ programme until the UK leaves the EU and that bids
submitted to participate in the Erasmus+ programme before the UK leaves will be
underwritten by the UK Government.14 This position was reinforced by the Prime Minister
at the 2017 December European Council where she confirmed “that UK students will
continue to be able to participate in the Erasmus student exchange programme for at least
another three years, until the end of this budget period”.15
It is not clear whether the UK Government is planning for the UK to participate in the
Erasmus+ programme once the UK departs from the EU. Paragraph 73 of the “Joint report
on progress during phase 1 of negotiations under Article 50 TEU on the UK’s orderly
withdrawal from the EU” addresses future EU funding programmes as follows:
14
15

www.parliament.uk/business/publications/written-questions-answers-statements/writtenquestion/Commons/2017-10-17/108312/
http://hansard.parliament.uk/commons/2017-12-18/debates/5DBF331C-8129-4485-9B84468B2D480FAB/EuropeanCouncil
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“The UK states that it may wish to participate in some Union budgetary programmes
of the new MFF [Multinational Financial Framework] post-2020 as a non-Member
State.”16
On 18 December 2017, the Prime Minister told the House of Commons that future
participation in programmes, such as Erasmus+, would be “exactly the sort of programme
that we will be discussing in the second phase of these talks”.17
The House of Commons Education Select Committee inquiry into the impact of exiting the
European Union on higher education considered how the Erasmus+ programme might be
replaced when the UK leaves the EU in the event the UK no longer participates in the
programme from 2021.
The Select Committee concluded that:
“Continued membership of Erasmus+ would be the best outcome for the UK and
the Government should consider this as a priority programme in its negotiations
with the EU. If this proves impossible, it is vital that the mobility of students and
staff is not impeded. The Government should guarantee it will underwrite any
Erasmus+ placements potentially under threat in 2019. A replacement mobility
programme will need to be drawn up at an early stage so it is ready to begin for
the 2019/20 academic year. This replacement could focus on a wider net of
countries around the world as long as it safeguards support for disadvantaged
groups.
Whatever the result of the negotiations, the Government should develop an
ambitious outward mobility strategy with universities, which increases the range
of mobility opportunities to more countries and includes a baseline participation
target.”
Iain McIver
SPICe Research

16

www.gov.uk/government/uploads/system/uploads/attachment_data/file/665869/Joint_report_on_progress_
during_phase_1_of_negotiations_under_Article_50_TEU_on_the_United_Kingdom_s_orderly_withdrawal
_from_the_European_Union.pdf
17
http://hansard.parliament.uk/commons/2017-12-18/debates/5DBF331C-8129-4485-9B84468B2D480FAB/EuropeanCouncil
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British Council Scotland
Thank you for the invitation to present evidence to the Committee on 11 January 2018. In
advance of the meeting it may be helpful to consider the information contained in this
written submission, which cites data from Erasmus+ programme monitoring and evaluation
as well as wider research conducted by the British Council.
Overview
The British Council, in partnership with Ecorys UK, is the UK National Agency for
Erasmus+. The programme has enabled 600,000 people from the UK to go abroad to
study, train, or volunteer over the last 30 years. It is open to education, training, youth and
sport organisations, including school education, further and higher education, adult
education and the youth sector. The current programme runs from 2014-2020 with a
budget of €14.7 billion across Europe. Almost €1 billion will be allocated to the UK over this
period.
Erasmus+ in Scotland
In 2017 Scotland received its highest ever allocation of Erasmus+ funding. Nearly €21m
was awarded compared to €16m in the previous year. The funds benefited 159 Scottish
organisations in the higher and adult education, schools, youth, and vocational education
and training sectors.
From the overall €21m figure:






€11.4m was received by Scotland’s universities;
€2.3m was received by Scotland’s schools;
€4.75m was received by Scottish organisations working in vocational education and
training;
€1.6m was received by Scottish organisations working in adult education;
€756k was received by Scottish youth work organisations.

Taking these figures into account, at the halfway stage of the current Erasmus+
programme, Scotland has benefitted from €60m of funding across 700 individual projects
since 2014.
Erasmus+ funding has enabled Scottish organisations to participate in projects which
reach beyond Europe. In 2016, the number of Scottish higher education students and staff
exchanging with wider international counterparts doubled to 544. This is largely due to
institutions such as the University of Glasgow receiving more than €1m for exchanges with
universities in Brazil, Chile, China, India, Kazakhstan, Malawi, Malaysia, Mexico, Palestine,
South Africa and Thailand. The University of Edinburgh has also been one of the UK’s
biggest senders and receivers of students and staff through Erasmus+.
In addition, the number of young people and students from Scotland, as well as staff in
education, training and youth work who benefited from Erasmus+ rose from 4,975 in 2015
to 6,190 in 2016.

10
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The value of Erasmus+
Erasmus+ leads to better job prospects and lower unemployment for participants:







Young people who study or train abroad are twice as likely to find employment
quickly.
75% of students that take part in Erasmus+ receive a first or upper second-class
degree, compared to 60% of those who did not study or train abroad.
Students who did an Erasmus placement are 50% less likely to experience longterm unemployment, and participants in vocational education and training have a
higher employment rate (81% vs 68%) three years after the end of their stay
abroad.
Five to ten years after graduation, significantly more Erasmus alumni (64%) than
non-mobile alumni (55%) hold a management position.
Young people who participate in international opportunities return with increased
foreign language and intercultural skills; and are more involved in research,
development, and innovation upon their return, giving them greater impact in the
workplace, and benefitting the economy.

Erasmus + raises standards in education and training:






Each year over 2,200 UK university staff, 1,600 school staff, 500 vocational
education staff and 300 adult education staff benefit from professional development
abroad.
Erasmus+ provides over € 3 million funding to UK universities each year for
structured co-operation with universities in other European countries, working on
projects related to the modernisation of higher education. Projects are wide-ranging,
with an emphasis on areas such as teaching methods, the use of ICT,
multilingualism and curriculum development.
Erasmus+ encourages cooperation between sectors, and UK universities cooperate
actively with colleges of further education and schools.
These opportunities are of great importance as a means of facilitating the exchange
of good practice in teaching methods, and of providing a new stimulus to staff in
their work. They also reinforce academic networks and other forms of institutional
cooperation.

Erasmus+ supports social mobility and opportunities for all:



55% of UK young people awarded funding for volunteering or youth exchanges and
30% of UK vocational learners awarded funding for training abroad in 2014-15 were
from disadvantaged backgrounds or had additional needs.
The programme enables youth organisations to work together to share best practice
and improve services for young people.

Erasmus+ contributes to UK economic growth and prosperity:



In the UK, 91% of employees interact with colleagues from other countries, whilst
65% interact with international clients.
70% of UK employers believe intercultural skills to be ‘very important’ but only 16%
of UK employers were happy that formal education alone met their intercultural skills
needs.
11
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Erasmus+ provides international opportunities for young people from the UK to
develop skills that are vital to the UK’s success in the global market, such as
communication, critical thinking and problem-solving.

Erasmus+ contributes to UK soft power and builds trust:






By studying or working in the UK, participants coming from overseas learn about the
UK and build relationships that last long after they return home.
Participation in cultural activities such as educational exchanges is associated with
an increase in trust. In a study of 10 strategically important countries, the average
level of trust in the UK was 16 percentage points higher amongst those who had
participated in cultural activities than amongst those who had not.
Increased levels of trust are associated with an increased interest in doing business
with the UK, visiting the UK as a tourist and studying in the UK.
In 2015, 55 current world leaders, representing one in four countries globally, have
been educated in the UK, giving the UK a long term boost to its global influence.

Current status of Erasmus+ in the UK
The UK continues to be a full member of the EU until the point it leaves, as stated in the
Prime Minister’s letter triggering Article 50. The Prime Minister further stated on 14
December 2017 that the UK will continue to take part in Erasmus+ until 2020.
The European Commission has confirmed that during negotiations under Article 50 EU
treaties and law continue to apply to the UK. The UK Government has confirmed that it will
underwrite UK grant agreements for Erasmus+ signed while the UK is still a Member State,
even if payments continue beyond the point of the UK’s exit date. This means that UK
organisations can prepare for participation as usual in the 2018 Erasmus+ application
deadlines.
We cannot speculate on future scenarios following the UK’s exit from the EU, but we note
the UK Government position is that participation in some EU programmes may continue
subject to negotiation. The British Council believes the UK should seek to remain a full
Erasmus+ programme country after the UK leaves the EU. Full participation in this way
would be based on a negotiated position as part of the withdrawal arrangements.
The UK Government has indicated that the UK could continue to participate in certain EU
programmes after exit, and the European Parliament has indicated that it would welcome
the UK’s continued participation in programmes such as Erasmus+. The British Council
and the UK National Agency, alongside dozens of sector partners across Europe, strongly
recommend this option.
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National Union of Students Scotland
Introduction
One of the key priorities of the National Union of Students’ Brexit campaign UK-wide is to
ensure that students still have access to the transformational experiences linked to student
mobility, by preserving Erasmus+ or an alternate programme as part of the Brexit
negotiations. We welcome the Scottish Government’s commitment to Erasmus+ and
international students. This priority is shared by NUS Scotland and forms part of our wider
focus on the educational implications of leaving the EU and our aim to mitigate any
potentially damaging effects on students’, students’ associations and the overall student
experience.
Our main aims are to:




Ensure continued free movement within EU countries for students, and academics,
so that they can study and teach freely after the UK has left the EU
Contribute to and retain membership of the Erasmus programmes that provide the
opportunity for students to study in EU countries – or, if that is not an option, replace
it with a new scheme
Make the case for new mobility programmes and academic partnerships for both
students and staff as our relationship evolves with other countries beyond the EU

Background: Erasmus+
Participation in the Erasmus+ programme provides funded study and work placements.
This benefits both students based in Scotland who wish to study abroad, as well as those
from other participating nations who wish to come to Scotland. Under current
arrangements, citizens who move from one member state to another also have the same
access to education as a citizen of that country.
Freedom of movement
As well as funding the cost of the placement, Erasmus+ pays a stipend to students while
on their placement. While membership of Erasmus+ is not directly linked to EU
membership, as some non-EU countries participate, it is linked to freedom of movement. If
freedom of movement did not form part of any negotiated settlement the UK may be forced
to withdraw as a “Programme Country”, as has happened with Switzerland18.
If continued participation in Erasmus+ is not possible, we believe the government should
prioritise developing new mobility programmes and academic partnerships for both
students and staff with countries both within the EU and beyond.
The Bologna Process
Student mobility in Europe has been made easier through the “Bologna Process”. The
European Higher Education Area (EHEA) was created in 1999 at the University of Bologna
where a declaration was agreed outlining the aspiration to harmonise qualifications at
degree, masters and postgraduate levels.

18

www.bbc.co.uk/news/uk-politics-eu-referendum-35615604 and www.erasmusplus.org.uk/participatingcountries
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The EHEA is organised separately from any EU structure and involves more countries than
EU member states. Officially UK students can still participate in the Bologna Process and
UK universities will still respond to and implement agreed EHEA work plans. Leaving the
EU denies students access to funding support from Erasmus+ scheme. Unless there is a
compromise, UK students will in future be treated as non-EU international students and
charged accordingly.
If this happens, it is reasonable to assume that the numbers of EU students studying in the
UK will decline, along with the numbers of UK students studying in Europe. It will restrict
what we know is a transformative opportunity, and we believe this will diminish the student
experience both here and in the rest of Europe.
Support for colleges
The Erasmus+ scheme is not just restricted to university education, it also provides funding
support for colleges, volunteer groups, sports initiatives, apprenticeships, training and
development throughout Europe, so it is important to note that the impact of withdrawal is
not restricted to higher education alone.
Future participation in Erasmus+
As things stand, the UK and EU Commission’s joint report19 published earlier in December
stated that arrangements will be made for the UK to continue its participation in the
programmes of the Multiannual Financial Framework (MFF) until the end of 2020 (a new
financial agreement between the remaining 27 EU states will then be agreed). Erasmus+
falls into the funding strand on “Promoting Growth and Jobs” and so funding and
programmes will still be available for UK students up to December 2020 (the same is true
for EU students seeking to study in the UK).
Any future participation will be subject to Clause 73 of the Report which states the UK may
wish to participate in some EU programmes. NUS Scotland believes that in order to
achieve this we will need internationally literate graduates from Scotland, as well as
international students who value the time they have spent in Scotland.
Prime Minister Theresa May has since confirmed that the UK will continue to take part in
the Erasmus+ programme, until at least the end of 2020. While this short-term commitment
is welcome20, NUS will continue to call for long-term commitment to student mobility.

19

www.gov.uk/government/uploads/system/uploads/attachment_data/file/665869/Joint_report_on_progress_
during_phase_1_of_negotiations_under_Article_50_TEU_on_the_United_Kingdom_s_orderly_withdrawal_fr
om_the_European_Union.pdf
20
www.bbc.co.uk/news/uk-politics-42360849

14

CTEERC/S5/18/1/1
Marion Spöring, Chair University Council for Modern Languages Scotland (UCMLS),
Senior Lecturer in Applied Languages and European Studies, University of Dundee
Scotland’s Participation in the Erasmus + programme after the UK’s withdrawal from the
EU and the potential impact on language teaching and learning in Scotland.
Introduction
This response is informed by views of Languages departments/ subject groups in Scottish
Universities, informed by the UK wide languages landscape in higher education and crosssectoral consultation and collaboration in Scotland promoted by the University Council for
Modern Languages Scotland (UCMLS) in conjunction with Scotland’s National Centre for
Languages (SCILT) and other organisations.
Erasmus + provision is viewed by all HE stakeholders as essential and a continuation of
the programme beyond the UK’s withdrawal from the EU is considered to be necessary.
Languages in Scottish universities
Languages are currently taught to degree level or as part of a degree course at 13 HE
institutions in Scotland. Depending on the institution, they offer traditional specialist
Modern Languages degrees as well as degrees with a language, Joint Honours with
languages or a mix of credit and non-credit bearing provision , e.g. as part of Institution Wide Language Programmes, Adult Education etc. Most universities offer entry also to
beginners in a language and Language study can be combined with a variety of other
subjects such as Law, European Studies, Tourism, Business, History, for example. A
range of languages is on offer, although this varies across institutions, and includes
heritage and community/minoritised languages, such as Gaelic, British Sign Language,
Mandarin Chinese, Arabic, Russian. 21
Many institutions also offer distance- learning programmes in languages. There are
indications that many HE students opt for language study, not always as part of a specialist
degree, but in combination with other subjects. According to statistics extrapolated from
HESA ( Higher Education Statistics Agency) the number of undergraduates in Scotland wo
have studied a language as part of their degree has risen from 2830 in 2010-11 to 3145 in
2014-15, an 11 % increase. We are witnessing a trend towards a changing landscape in
language learning, with some university students realising opportunities which they may
not have taken up at school. (Doughty, Spöring, 2017:141) However, the range of
languages at specialist degree level has reduced and postgraduate provision is now
concentrated in a smaller number of universities.
Students on specialist language courses (in the main, French, German and Spanish)
normally spend their third year abroad on an ERASMUS+ exchange which is essential to
their studies. For non-specialist language students Erasmus study abroad is not
compulsory, but a large number of language students take up this option for a year or a
semester via Erasmus + to gain international experience, improve their language and

21

overview of Institutions and Languages available: www.scilt.org.uk/BeyondSchool/UCMLS and Doughty,
Spöring
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cultural knowledge and skills and/ or because they want to go into teacher training where
residence abroad is a requirement for future language teachers.22
According to Universities UK International, 33 % of students who go abroad are language
students and most of these go to EU countries via Erasmus exchanges, (France 23.8 %,
Spain 16.5 %, Germany 9.3 %, Italy 4.9 % and Netherlands 2 %)
In 2014-15 55 % of the UK graduating cohort did their international placement via Erasmus
+.
The majority of universities in Scotland has signed up to UUKi’s Go International: Standout
Campaign Charter and pledge to double the numbers of students involved in international
mobility (study, work or volunteer abroad as part of their degree) to 13 % by 2020.23
Skills and Benefits:
The following Skills for Success for students and graduates have been identified:












Intercultural Awareness
Language Skills
Knowledge of other countries
Confidence
Tolerance
Self – Awareness
Sociability
Problem Solving
Decisiveness
Adaptability
Curiosity.

The benefits for graduates are as follows, according UUKi:
-building international long term social, academic and professional networks that can
increase global job prospects, lead to better degrees and better jobs
Benefits for academic institutions:






Increase employability of graduates
Build professional and academic collaborative research and communication
networks
Increase international reputation
Enhance internationalisation and global outlook for mutual benefit of home
institutions, students and staff and local community
Increased academic attainment in general, but in particular also address the
attainment gap for students from disadvantaged and BME backgrounds. (However,
according to UUKi these groups are least likely to participate in exchanges,
although they would benefit the most.)

22

It is possible to enter teacher training for a language with a degree in another subject (with a language as
part of the pathway) as long as the language has been studied throughout the degree and certain credit and
residence abroad requirements have been met)
23
For comparison, German HE institutions have set a target of 50% (doubling exchanges)
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Benefits for wider society:




A globally skilled workforce
Development of critical global skills
Higher social awareness, higher levels of community participation and more
engagement with global issues.

Languages in Scottish schools
In Scotland’s school sector the 1+2 (mother tongue + 2 additional languages) approach to
language learning was launched in 2011.This ambitious Scottish government policy is
complete implementation by 2020, and is based on recommendations by the Council of
Europe.
Considerable progress has been made towards implementation and evaluation of progress
is ongoing. 24
The Curriculum for Excellence allows for greater integration of languages with other
subjects, particularly in the Broad General Education, and such interdisciplinary work is to
be encouraged, including the teaching of other subjects through the medium of other
languages. (Content and Language Integrated Learning).
In addition to single sector based Erasmus+ student and staff exchanges there are staff
development opportunities for language teachers provided by cross-sector collaboration
(SCILT/OU/FE pilot project). There is also a private provider of teacher training immersion
courses in France and Spain working with Local Authorities in Scotland (Languages for
Education Europe- LFEE) which is funded via Erasmus+ grants.
However, there are a number of areas where obstacles to implementation occur : the
availability of suitably trained teachers in a diverse range of languages ; transition issues
between sectors as well as schools; qualification uptake of languages in the senior phase
at school, understanding of links between literacy in mother tongue and other languages
and cognitive benefits of language learning; intense focus on STEM subjects and
perception of lesser importance of languages in schools ( a need to move from STEM to
MELTS)25
Proposed actions in relation to Language Teaching and Learning in Scotland


Work towards a national integrated lifelong learning languages strategy, (focusing
not only on schools, but all sectors: nursery, schools, FE/HE, business, adult,
workplace- and community based provision accessible to all)

24

For reviews of progress in schools see Education Scotland,
Scottish Government 2016, Attitudes Towards Language Learning in Schools in Scotland
(www.gov.scot/Topics/Education/Schools/curriculum/LanguageLearning/ScottishSocialAttitudesSurvey)
Christie, Robertson, Stodter and O’Hanlon (2016), A Review of Progress in Implementing the 1+2 Language
Policy. Edinburgh ADES and University of Edinburgh
UCMLS Action Plan (2017), http://bit.ly/UCMLS_ActionPlan2017
specific cross-sector strategic actions by SCILT/UCMLS: Language Linking -Global Thinking, Business
Brunches, Mother Tongue – Other Tongue poetry competition for all sectors, Word Wizard spelling
competition, Languages Lost and Found / Being Human festival events across Scotland, cross-sector
consultative/collaborative hubs across Scotland
25
Science, Technology, Engineering, Maths versus Maths, Engineering, Languages, Technology, Sciences
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Implement a sustained national awareness raising campaign of the benefits of
intercultural and language learning. There needs to be a society-wide recognition
that Scotland and the UK overall is a multilingual country and that languages are a
beneficial resource.
Increase in the numbers of graduates with at least one language as part of their
degree to increase the potential graduate pool to enter teacher training across a
wide range of subjects
Increase in the number of suitably trained primary and secondary language
teachers through initial teacher education, but also through supported and
incentivised professional development for teachers in post.
Assess the potential impact of language professionals with EU citizenship leaving
post -Brexit not only in teaching and research but also the general labour market. If
free movement ceases to exist, allowance for the influx of people with appropriate
language skills and intercultural experience is essential, because of the current
skills shortage in languages in the UK. 26
Increase of language learning in diverse languages at school, College and HE, but
also in business, vocational and community settings to normalise language learning
as part of the lifelong learning process for all learners.
Increase and monitor diversity of languages on the basis of the wider needs of
society rather than purely economic ones. Commerce and Culture are interlinked27.
Allow for evidence gathering to support policy making and implementation through
research of impact and practice. We need more research and evaluation focused on
Scotland.

Background data and research UK
There are a number of significant studies for the whole of the UK, by the British Academy,
the British Council, Universities UK International, UCML and AULC and eminent
researchers such as Michael Kelly amongst others.
In addition to the points already made, I would like to highlight the following:






In 2016-17, non-UK EU students made up 10 % of all postgraduate students in the
UK and 5 % of all undergraduates. (British Academy).
The potential loss of these students has not only a financial, but also considerable
academic and social negative impact on HE and wider society.
The British Council determined in 2017 the most important languages for the UK,
based not only on economic, but also non-market and balancing factors28. The top
10 languages identified are in sequence of importance: Spanish, Mandarin, French,
Arabic, German, Italian, Dutch, Portuguese, Japanese, Russian.
When looking at languages needs for export markets the priority languages
sequence is changed to: 1. German, 2. French, 3. Dutch 4. Italian, 5. Mandarin, 6.
Arabic, 7. Spanish, 8. Japanese, 9. Swedish and 10. Cantonese.

Scotland therefore needs to ensure that there are sufficient resources to allow for the
teaching and learning of a wide range of languages in all education sectors and to act
26

See Tinsley and British Council 2017
and British Academy 2017: 92% increase of non-UK-EU staff from 2006 – 2016
27
see Bishop, 2016
28
non-market= diplomatic, security, interest of the public, international education and engagement
Balancing: level of English language skills in other countries. (BC, p.14)
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based on medium and long-term planning and with flexibility. Apart from French, German
and Spanish other languages are only sparsely taught in all sectors of education, this
applies to Scotland as well as to the other nations in the UK. (The British Academy and
British Council are currently undertaking a UK wide digital mapping project for schools and
FE/HE provision in languages)
The still widely spread assumption that ‘everybody speaks English’ is a fallacy. Indeed, the
level of knowledge of English is very low in a wide range of countries, as research by the
British Council has established.
The level of fluency in other languages than the mother tongue is low also in a number of
European countries. Mother tongue level knowledge of English is no longer an advantage.
Firstly, UK English is now merely one native variety amongst many ‘World Englishes’.
Secondly, International English, used by non-native speakers of English for very specific
communication purposes has developed as a specific variant. Knowledge of a range of
languages and, implicitely, cultural and intercultural skills, is a characteristic of a mobile
population, whether for work purposes abroad or within the country of residence or
whether enforced through involuntary, enforced migration due to political, economic and/ or
environmental circumstances.
Conclusion
There is an urgent need for continued and enhanced language learning and teaching in
Scotland and the UK and for continued exchanges in the widest sense of the term. Brexit
makes this need for action more urgent because it is likely to expose the language and
intercultural skills deficit with greater speed. So we have to act now – strategically, in a coordinated approach and with sufficient resources.
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West Lothian College
West Lothian College has a long affiliation with Erasmus+ and its predecessor The Lifelong
Learning Programme.
This had always taken the form of participation in collaborative projects to improve some
aspect of curriculum or delivery.
In 2014 the College revisited its international strategy and took the decision to withdraw
from participation in the recruitment of overseas students and to focus its international
activities around improving the experiences and life chances of its full time students, who
come from West Lothian and the neighbouring regions.
The College management team is united in its approach to widening access and has
“Opening Doors” as its key message across all its activities including the International
Programme.
In 2015 the College’s Erasmus+ application was devised to benefit marginalised learners
but also to feed into the College’s plans to improve performance and increase life chances
for those most at risk of disengagement. We decided that international opportunities would
be presented to eligible groups in the first two weeks of the autumn term and that we would
run a competition for places up until the end of November. The factors we would take into
account were attendance and a personal statement. Additionally learners were informed
that some weighting would be given to those living in areas where we new opportunities
were fewer (SIMD – Scottish Index of Multiple Deprivation) postcodes and also to those
20
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who had never travelled abroad before. The idea behind this was that learners would
develop good attendance habits in the first term and be further incentivised to attend to
their studies by the prospect of an overseas experience. All mobilities were planned for the
period between February and June.
The application was successful and the College was awarded its first Erasmus+ project for
outward mobility. This provided the opportunity for 72 learners and 18 members of staff to
spend 2 weeks in an overseas environment over two years in 9 separate flows. The first
week was spent in an overseas learning environment (College or Vocational High School)
and the second week was spent in a workplace. The learners completed a work
experience qualification while they were away and this was certified by SQA and then
mapped to the European Qualification framework through a Europass Mobility Document.
West Lothian College was successful in using this project as a tool to improve retention
and attainment within its classes. In 2015-16 there were 54 mobilities (Individual learners
travelling) in 7 separate groups to partners in Sweden, France (3 destinations), Germany,
Italy and Spain. They were drawn from sectors across College including Hospitality, Travel
and Tourism, Business, Engineering, Childrens Care, Health Care and Motor Vehicle
Maintenance. Attendance rates improved in every single class over the application period
(Sept – Nov 2015)by an average of 11% on the previous year. Of the 54 learners who
travelled, all successfully completed their mobility and 47 went on to pass and complete
their course. All learners studied at FE level (SCQF Level 6 and below). This equated to a
87% successful completion (pass) rate. The general successful completion rate across FE
that year for West Lothian College was 64% so the impact was stark. 75% of learners
came from SIMD50 postcodes and 50% from SIMD20.
In 2016 Education Scotland signposted the International Programme for Excellence in its
External Review of West Lothian College
“9. Signposting excellent practice”
….
“9.2 Internationalisation: Promoting Outbound Mobility For Students and Staff in
Further Education West Lothian College has developed a comprehensive
programme of opportunities designed to enable learners and staff to participate in a
range of learning projects within Europe and beyond. These projects are all
designed to advance equality within the college whilst raising aspirations and
broadening horizons. The college identified opportunities and secured funding
support from a range of providers including and a local ‘twinning’ association. The
college used the funding to establish partnerships with European schools and
colleges. For example, the ‘Lifting Barriers’ project enables staff to visit Morocco
and share skills for employability and workforce development with Moroccan
partners. The experiences are supporting learners and staff to travel, learn, and
research in an overseas environment and to develop an awareness of other nations
and cultures. This year, 72 learners, most of whom come from the most deprived
SIMD data zones will undertake a two week study opportunity in a range of
European countries through Erasmus”29
29

www.westlothian.ac.uk/_uploads/corporate_2016/Education%20Scotland%20Review%202016.pdf

21

CTEERC/S5/18/1/1
In 2016 we topped up the programme through a successful application to add a further 22
places for 20 Hairdressing Students and 2 members of staff. This group travelled to
Portugal and undertook a 2 week work placement again with a qualification and
international recognition. The feedback from the staff and learners on mobility has been
phenomenally positive. It has been life changing and learners horizons have been lifted
beyond their wildest dreams. Retention and attainment figures were maintained in line with
the previous year.
In November 2016, the College enjoyed a proud moment when it won recognition from the
College Development Network at its annual awards winning the award for widening
access.
In 2017, we decided to ramp up the provision. The main reason was to build on past
success but also because we were anxious that the opportunity might be taken away post
Brexit and therefore felt the pressure to maximise now. We have successfully applied for a
project to send 200 learners and 34 staff in 20 groups for two week work placements over
a two year period (Up until June 2019). The destinations will be repeated each year and
each group is made up of 10 learners and either one or two members of staff. The
destinations are in Sweden (Motor Vehicle), Germany (Engineering), France (3 Groups –
Professional Cookery, Business and Administration, Health Care), Italy (2 Groups – Sports
and Fitness, Child Care), Spain (Construction), Portugal (2 Groups – Hairdressing and
Beauty Therapy).
This means that every single FE learner in West Lothian College now has the opportunity
to apply to undertake part of their learning journey on a funded 2 week work placement in
an overseas workplace.
We are planning to apply again in 2018 to extend this project for one further year as the
UK government has indicated it will honour all Erasmus projects awarded in the 2018
round. This means we expect to participate in the Erasmus+ programme until at least June
2020.
An important benefit of our participation has been the fact that we have worked carefully to
identify partner organisations across Europe who reflect our aims and values. All of these
organisations have their own Erasmus+ programme and many have used our application
as a template to win a contract of their own with their national agency to raise life chances
for their own learners who face multiple barriers to learning. Because of Erasmus+ we
have had the opportunity to welcome many groups to our College from all over Europe.
This has brought an international and cosmopolitan flavour to our Livingston Campus. We
have had celebrations of international cuisine from all over Europe to mark inward visits
and our students have been at the Centre of organising cultural programmes for our
visitors – everything from Highland Tours to bowling nights. Cross continental friendships
are the norm in our College.
Erasmus+ brings a vibrant added dimension to West Lothian College – we are very
concerned about what the future holds and what it will mean for the depth and breadth of
provision our learners can access. The College has worked tirelessly on its links across
the continent and our partners are also anxious about our ability to stay in the programme
because of the future effect our exclusion would have on their own learners.
Erasmus+ has a huge impact on the way the College opens doors for learners facing
multiple barriers. We have been especially successful in providing access to those from a
22
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financially deprived background. The programme has funded passport applications, travel,
accommodation, a cultural programme and living costs for all those on mobility, taking
away any financial worries connected to the opportunity. We have even used funds to buy
clothes for learners so they can undertake their duties and participate equally with others.
It has also generously funded staff and accompanying adults. This means that pastoral
care has been exemplary and we have been able to support mobility for all learners who
successfully applied including those with additional needs across a spectrum of conditions.
We very much hope that our participation in Erasmus+ can be retained and we can
continue to build on our excellent successes so that our future learners will benefit from an
internationalised environment where their imaginations, ambitions and horizons are
nurtured and expanded.
Staff experience video: www.youtube.com/watch?v=Bzqx-bT--sg
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YouthLink Scotland
YouthLink Scotland is the national agency for youth work. We are a membership
organisation, representing over 100 regional and national youth organisations from both
the voluntary and statutory sectors. We champion the role and value of youth work and
represent the interests and aspirations of our sector.
Scotland’s youth work sector is as rich and diverse as the nation itself. Our sector has a
workforce in excess of 75,000 – including over 70,000 adult volunteers. We reach in
excess of 380,000 young people in youth work opportunities each week. The youth work
sector work has three essential and definitive features:




Young people choose to participate
Youth work must build from where young people are
Youth work recognises the young person and the youth worker as partners in a
learning process

The activity, venue, and approaches utilised to deliver this are varied – and include youth
clubs, youth projects, specialist or targeted provision, social activism, outdoor learning,
awards programmes, uniformed organisations, and democratic participation.
Introduction
Erasmus+ is the programme for education, training, youth and sport 2014-2020. The
programme is a result of the integration of predecessor programmes, such as Lifelong
Learning Programme, Youth in Action, Erasmus Mundus, Comenius, Grundtvig and
Leonardo.
Erasmus+ programme covers higher education, adult education, vocational education and
training, youth, schools and sport. 10% of the total Erasmus+ funding is ring-fenced for the
Youth strand. As well as international exchanges, the Youth strand of Erasmus+ also
supports the European Voluntary Service (EVS) and structured dialogue with decision
makers.
Figures from the UK National Agency show that €2.71m has come to Scotland through
Erasmus+ Youth activities since 2014.
Participation in Erasmus+ supports the achievement of a number of Scotland’s National
Outcomes including:


Our young people are successful learners, confident individuals, effective
contributors and responsible citizens



We have tackled the significant inequalities in Scottish society.



We have strong, resilient and supportive communities where people take
responsibility for their own actions and how they affect others.



Our public services are high quality, continually improving, efficient and responsible
to local people’s needs.
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Erasmus+ and Young People
Erasmus+ Youth programme aims to reach more young people with fewer opportunities. 30
According to European Commission (EC) statistics, approximately 1 in 4 participants in
Erasmus+ have fewer opportunities.31 They define these young people as those “who are
at a disadvantage compared to their peers because they face one of more [of the following]
exclusion factors and obstacles”:









Disability
Health problems
Educational difficulties
Cultural differences

Economic obstacles
Social obstacles
Geographical obstacles32

Participation in European projects increase young people’s commitment against
discrimination, increase interest in political life, increase respect for and appreciation of
cultural diversity, increase readiness to work and live abroad.33 Additionally, Erasmus+
projects have positive impacts on communities as a result of engagement with the
programme.34 Key Action 3: Structured Dialogue is particularly relevant to realising Article
12 of the United Nations Convention on the Rights of the Child.
Research shows that young people with fewer opportunities participating in Erasmus+
report a significantly higher effect when compared with well-off young people.35
Erasmus+ and Youth Work Sector
Erasmus+ offers funding to support the professional development of youth workers and the
youth work sector in three different ways:
1. Key Action 1: Funding to run youth worker mobility activities such as training, study,
visits and job shadowing
2. Key Action 2: Strategic Partnership for Innovation and the Exchange of Good
Practice and Capacity Building
3. SALTO (Support, Advanced Learning and Training Opportunities) is a network of
resource centres providing training events and toolkits for youth workers36
For youth work organisations, participation in Erasmus+ means increased project
management competences; increased knowledge transfer and implementation of good
practices within the organisation; increased participation of young people in the
organisation; more international projects; and an increased commitment to include young
people with fewer opportunities.37 It also supports the achievement of a key pillar of the
National Youth Work Strategy 2014-19 to build workforce capacity. 38
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http://ec.europa.eu/youth/library/reports/inclusion-diversity-strategy_en.pdf
www.salto-youth.net/downloads/4-17-3230/ImpactOfMobilityOnYPFO.pdf
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http://ec.europa.eu/youth/library/reports/inclusion-diversity-strategy_en.pdf
33
www.researchyouth.net/wp-content/uploads/2013/07/RAY_YiA_Findings-and-Implications_final.pdf
34
Ibid, p.4
35
www.salto-youth.net/downloads/4-17-3230/ImpactOfMobilityOnYPFO.pdf
36
www.erasmusplus.org.uk/file/1644/download
37
www.researchyouth.eu/effects-on-organisations
38
www.youthlinkscotland.org/Index.asp?MainID=19180&UserID=1479
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The youth work sector in Scotland has been influenced and improved as a result of
professional development and learning exchanges through Erasmus+. Furthermore,
anecdotally the Scottish youth work sector is considered highly amongst EU colleagues
and is often used as an example of best practice.
Coburn and Gormally noted in their briefing, The Impact of Leaving the EU on the Youth
Work Sector in Scotland (February 2017), “any loss of investment due to leaving the EU
would present extreme challenges across a [youth work] sector that is already struggling to
sustain the minimum level of services and project management.”39
Alternative models of Erasmus+ participation
There are currently five non-EU member countries that participate in Erasmus+ as
Programme Countries: Norway, Iceland, Liechtenstein, Turkey and the former Yugoslav
Republic of Macedonia. There are also a number of countries that participate in certain
Actions under Erasmus+, subject to specific criteria or conditions. Switzerland is currently
participating as a Partner Country under Erasmus+.40
Norway, Iceland, Liechtenstein
Norway, Iceland and Liechtenstein participate fully in Erasmus+ as non-EU Programme
Countries. Their participation is ensured by the EEA Agreement. 41 Articles 81 and 82 (and
Protocol 3242) set out how participation, including financial participation, of EFTA States in
EC programmes functions:
“The 'proportionality factor' determining the participation of the EFTA States shall be
the sum of the ratios between, on the one hand, the gross domestic product at
market prices of each of the EFTA States and, on the other hand, the sum of the
gross domestic products at market prices of the EC Member States and of that
EFTA State. This factor shall be calculated, for each budgetary year, on the basis of
the most recent statistical data.”43
Norway, Iceland and Lichtenstein will have contributed €447,654,000 by the end of the
current Erasmus+ programme (2014-2020).
Switzerland
Following a referendum in February 2014 in favour of an introduction of limits to
immigration, the EC suspended Swiss negotiations for full entry into Erasmus+. As a result,
the Swiss Government created an interim solution to allow continued participation of Swiss
people in European mobility activities. The higher education specific element is the SwissEuropean Mobility Programme (SEMP).
Movetia, the Swiss agency for exchange and mobility, runs the youth branch of the
programme. The programme is funded by the Swiss government. Projects funded under
the interim solution are not official Erasmus+ projects. In 2017, the federal government
39

www.youthlinkscotland.org/media/1235/coburnandgormally-2017-briefingpaper-30mar.pdf
www.erasmusplus.org.uk/participating-countries
41
www.efta.int/eea/eu-programmes
42
www.efta.int/sites/default/files/documents/legal-texts/eea/the-eeaagreement/Protocols%20to%20the%20Agreement/protocol32.pdf
43
www.efta.int/media/documents/legal-texts/eea/the-eeaagreement/Main%20Text%20of%20the%20Agreement/EEAagreement.pdf
40
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allocated 25.7 million francs to the programme44 and for 2018-2020 the government have
budgeted 114.5 million francs.45
There are specific challenges experienced in this model, for example negotiating complex
bilateral agreements in order to maintain European programmes and being excluded from
the international network and further development of the EU Programme for Education. 46
There has been a call from the Swiss Upper Chamber for the Federal Council to begin
negotiations for full association of Switzerland to Erasmus+ for the new generation of the
programmes from 2021.47
Conclusion
Involvement in Erasmus+ brings many benefits to young people and wider communities in
Scotland. Looking towards the future and the potential configurations of the UK’s
relationship with the EU, YouthLink Scotland is clear that continued involvement in
Erasmus+ is desirable. YouthLink Scotland believes that financial contributions from the
UK to continue involvement in the programme would be beneficial and cost effective. The
status of Erasmus+ Programme Country would be the preferred position as this allows full
participation in Erasmus+ actions.

44

www.movetia.ch/fileadmin/user_upload/Aktuell/170908_Release_Movetia_Exchange_2017_EN.pdf
www.parlament.ch/centers/eparl/curia/2017/20170031/Bundesbeschluss%201%20NS%20D.pdf
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Culture, Tourism, Europe and External Relations Committee
1st meeting, 2018 (Session 5) Thursday 11 January 2018
Reports from the Scottish Government
Background
1. The Scottish Government produces a series of bi-annual updates for the
Committee’s consideration on a range of EU issues. These are set out below.
Horizon 2020 (Annexe A)
2. The report from the Scottish Government provides an update on the following:


The state of the Horizon 2020 programme in Scotland;



The potential impact of Brexit on the programme



Details on the Lamy report on how to maximise the impact of the EU’s
investment in research and innovation;



The Scottish Government’s response to the report;



An overview of Scotland’s engagement in Horizon 2020

1 + 2 Languages Policy (Annexe B)
3. The report includes an update from the Strategic Implementation Group on
language learning in Scotland which details its work over the last year.
European Structural and Investment Funds (ESIF) (Annexe C)
4. The report on the European Structural and Investment Funds (ESIF) includes
information on the following areas:




European Social Fund (ESF) and European Regional Development Fund
(ERDF) Programmes 2014-2020
ESF and ERDF Programmes 2007-2013
Post-Exiting the European Union

Scottish Government’s Transposition of EU Directives (Annexe D)
5. The Scottish Government is responsible for transposing EU obligations in
devolved areas. This report provides and update on the transposition of EU
legislation into domestic law in the last six months and on transposition currently in
progress. The transposition report sets out each directive’s transposition deadline,
the responsible Cabinet Secretary or Minster, the lead official within the Scottish
Government, and a summary of the action required to implement the directive.
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6. This information allows Members to monitor whether the deadline date for
transposition has been delayed or missed. The transposition deadline will be missed
for five of the sixteen directives due to be transposed since the last report in June
2017.
Recommendation
7. The Committee is invited to consider these reports and indicate whether it
wishes to follow up on any of the areas covered in the reports.
Mark Johnson
Assistant Clerk
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Annexe A

Dear Convener,
I am pleased to provide the biannual report on Horizon 2020 to the Culture, Tourism,
Europe and External Relations Committee. I hope the members find this useful
Horizon 2020
Scottish organisations continue to be eligible to participate in the European Union’s
competitive research and innovation programme, Horizon 2020. The data included
in the report is based on the latest statistical release from Scotland Europa.
Scotland continues to perform well, with Scottish organisations having secured over
€440.5 million from Horizon 2020 up to 30 September 2017. A detailed breakdown
is provided in Annex A (Scotland’s Engagement in Horizon 2020).
Scotland’s higher education institutions and research institutes continue to attract the
majority of funds in Scotland, securing almost 77.5% (over €341 million) of the total
funds awarded. Scottish businesses have secured over €74 million of the Horizon
2020 funding awarded to Scotland to date, with SMEs accounting for almost €57
million of the funds.
Brexit - UK Government Science and Innovation Paper
You will be aware that the UK Government published its Brexit paper –
“Collaboration on science and innovation: a future partnership” paper – on 6
September 2017. It highlighted the UK Government’s high level aspirations for an
agreement with the EU to continue to access EU research and innovation
programmes. It suggested that the UK Government would look to agree something
more “ambitious” than existing precedents as a result of the UK’s “uniquely close
relationship” with the EU, implying that such an agreement should come very close
to matching the benefits and features provided by full membership of the EU.
Article 50 Negotiations
As you will also be aware, on 8 December 2017, the UK Government and European
Union published a joint statement1 on progress on Phase 1 negotiations. The UK
Government and the EU has agreed that the UK will contribute to the annual EU
budgets for the years 2019 and 2020 (the remaining 2 years of the EU budget) as if
the UK had remained in the EU for that period. There was also agreement on
citizens’ rights.
This seems to indicate that – subject to recognising that nothing is agreed until
everything is agreed - UK universities, organisations, and researchers will continue
to be able to participate in Horizon 2020 until the programme’s end dates, and that
staff and students from the EU will have some certainty about their status for the 2
years immediately following Brexit. We are seeking further clarity from UK
1

Joint Statement on progress during phase 1 negotations under Article 50 TEU on the United
Kingdom's orderly withdrawal from the European Union, 8 December 2017
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Government on what this agreement means for the HMT guarantee in relation to
Horizon 2020.
Lamy Report – “LAB-FAB-APP: Investing in the European Future we want”
As Keith Brown outlined in his letter to you in June, the European Commission set up
a High Level Group of experts to advise on how to maximise the impact of the EU's
investment into research and innovation. It was chaired by former EC Commissioner
Pascal Lamy and included Iain Gray (Vice-President, Royal Society of Edinburgh).
The Group reviewed Horizon 2020 (Framework Programme 8) and gave
consideration to the structure of the next Framework Programme to follow Horizon
2020 - Framework Programme 9.
The Lamy Report was published on 3 July 2017 and set out 11 main
recommendations, each of which has a key action2. The key message of the report
was that prioritising investment in research and innovation is crucial to the future of
Europe and to maintaining the current European economic model. Due to the pace
of technological advancement and increasing global competition, the consequences
of lagging behind were viewed as so critical as to have the potential to fundamentally
undermine the way of life in Europe.
The report recommended maintaining the three pillar approach in the current Horizon
2020 programme, but along the themes of:


LAB – the need to continue to invest in science, whether disruptive or
incremental.



FAB – the need to be better than we are at fabricating added value products
and services and transforming results of science into things that generate jobs
and value in the economy and



APP- the need to find applications for research and innovation with and for
the benefit of society.

Response to the Report – FRAMEWORK 9 (FP9) Consultation
Since the publication of the Lamy Report, many stakeholder organisations across the
UK have provided their feedback in an attempt to influence the Commission’s early
thinking on FP9, covering a range of ideas and issues such as:


continuity with Horizon 2020



new concepts, such as a European Innovation Council



moving from societal challenges to a mission-oriented approach.

The next step in the process will be a public stakeholder consultation on FP9,
expected to be published by the European Commission in the next few weeks.
2

Lamy Report – LAB-FAB-APP: Investing in the European Future we want, Report of the independent
High Level Group on maximising the impact of EU Research & Innovation Programmes, July 2017.
p6
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The Scottish Government intend to work with Scottish stakeholders including
Scotland Europa, Universities Scotland, the Scottish Funding Council, enterprise
agencies and others to develop a Scottish position on the future framework
programme that can be shared with the Commission and can also be used by the
UK Government in the response to this consultation. This would allow us to
demonstrate continued evidence to the EC of Scotland’s desire to be an active
participant and partner in European research and innovation opportunities.
I hope this information is helpful to the Committee.
Yours sincerely,

SHIRLEY-ANNE SOMERVILLE
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ANNEX A
SCOTLAND’S ENGAGEMENT IN HORIZON 2020
Background to Horizon 2020
Europe 2020 is the European Union’s ten-year jobs and growth strategy. Launched in
2010, three key drivers for growth were identified, to be supported through actions at
both EU and national levels: smart growth (fostering knowledge, innovation, education
and digital society), sustainable growth (making EU production greener and more
resource efficient while boosting competitiveness), and inclusive growth (enhancing
labour market participation, skills acquisition, and poverty reduction).
The strategy includes seven ‘flagship initiatives’ one of which is the Innovation Union,
which aims to re-focus R&D and innovation policy on the challenges facing our soc iety
and turn ideas into jobs, green growth and social progress. It will aim to do this by
making Europe into a world-class science performer, removing obstacles to
innovation (like expensive patenting) and revolutionising the way public and private
sectors work together (though Innovation Partnerships between the European
institutions, national and regional authorities and business).
Horizon 2020 is the
financial instrument of the Innovation Union.
Horizon 2020 is the EU research programme designed to deliver results that make a
difference in people’s lives and is seen as a means to drive economic growth and
create jobs.
To measure progress in meeting the Europe 2020 goals, five headline targets have
been agreed for the whole EU. This includes a target of 3% of the EU's GDP (public
and private combined) to be invested in R&D/innovation – however the UK as the
Member State has not signed up to these targets so they remain an aspiration.
Horizon 2020 brings together the elements of three existing EU programmes Framework Programme for Research and Technical Development, the innovation
related activities of the Competitiveness and Innovation Framework Programme, and
the European Institute of Innovation and Technology (EIT).
The programme has a larger budget than its predecessors and will receive funding
worth around €76.4 billion in today’s prices. It has a number of features that make it fit
for purpose to promote growth and tackle societal challenges including:






a simpler programme architecture with a single set of rules for participation and a
single rate reimbursement, rate for eligible direct and indirect costs
an inclusive approach to new participants, ensuring that excellent researchers and
innovators from across Europe and beyond can and do participate;
the integration of research and innovation by providing seamless and coherent
funding from idea to market;
more support for innovation and activities close to the market, leading to a direct
economic stimulus;
a strong focus on creating business opportunities out of our response to the major
concerns common to people in Europe and beyond, i.e. ‘societal challenges’; and
1
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more possibilities for new entrants and young, promising scientists to put forward
their ideas and obtain funding.

Structure of H2020 programme
Taking a challenge based approach, Horizon 2020 is structured around three core
pillars (themes), subsequently divided into a variety of objectives and challenges:
 Excellent Science - funding the best science through open competition. This will be
through four programmes: the European Research Council; Research
Infrastructures; Future and Emerging Technologies; and the Marie SkłodowskaCurie research grant scheme.
 Industrial Leadership - this includes a programme to support innovative small and
medium enterprises; financial instruments including debt and equity facilities to fund
innovation; and a programme to encourage the development of enabling and
industrial technologies.
 Societal Challenges - this pillar is broken down into seven groups of challenges
supporting research in areas such as inclusive societies, health, climate, food,
security, transport and energy.
Horizon 2020 - Cross cutting schemes
This Horizon 2020 work programme is complemented by 5 additional cross-cutting
themes:
Supporting the objectives of the three pillars is the European Institute of Innovation
and Technology (EIT). The EIT aims to increase Europe’s competitiveness, encourage
economic growth and innovation, strengthen synergies and cooperation among
education institutions, research organisations and business and create the environment
to develop entrepreneurs.
The EIT’s funding is directed towards the Knowledge and Innovation Communities
(KICs), an integrated knowledge triangle of higher education, research and innovation.
At present, six KICs are under operation (Climate-KIC, EIT Digital, KIC InnoEnergy, EIT
Health EIT Raw Materials and EIT Food). Further KICs are proposed in Added Value
Manufacturing and Urban Mobility and are part of the EIT’s 2018 call for KICs.
Joint Research Centre (JRC) is the Commission’s in-house science centre and
provides independent scientific and technical support to EU research policy making
activities. As part of Horizon 2020, the JRC will focus its direct actions on the societal
challenges as well as aid its contributions to nuclear research under the EURATOM
Treaty and the EU’s research programme for nuclear research and training.
In the EU, research and innovation excellence is concentrated in a few geographical
zones. Some Member States, mainly those that joined the EU after 2004, had low
participation rates in previous Framework Programmes. Widening actions under the
Spreading Excellence and Widening Participation part of Horizon 2020 address the
causes of low participation by fully exploiting the potential of Europe's talent pool. It
ensures that the benefits of an innovation-led economy are both maximised and widely
distributed across the European Union.
2
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This includes “Teaming” which will invest in Europe’s research and innovation potential
through supporting the creation of new (or upgrading of existing) Centres of Excellence
on the basis of partnerships with internationally leading institutions and “Twinning”
which aims to build on the huge potential of networking for excellence through
knowledge transfer and, exchange of best practice between research institutions and
leading partners.
The aim of the Science with and for Society programme is to build effective
cooperation between science and society, to recruit new talent for science and to pair
scientific excellence with social awareness and responsibility. This includes designing
and implementing policy that will engage society (especially young people) more
broadly in research and innovation activities, increase access to scientific results,
ensure gender equality, in both the research process and research content, take into
account the ethical dimension, and promote formal and informal science education.
Horizon 2020 Partnerships
Horizon 2020 includes a range of partnerships with industry and the public sector to
help deliver on its innovation and economic growth aims. Supporting the framework
programme is the Innovation Investment Package (IIP), which will help fund
innovation in sectors that deliver high quality jobs. The IIP is formed of six Joint
Technology Initiatives, four Joint Programmes, and a Joint Undertaking.
The Joint Technology Initiatives (JTIs) are specialised public private partnerships
between the Commission and industry. These are run as Joint Undertakings that
organise their own research agenda and award funding for projects on the basis of
open calls. Under Horizon 2020, the six JTIs operate in the following strategic areas:
Innovative Medicine, Fuel Cells and Hydrogen, Clean Sky, Electronic Components and
Systems for European Leadership and Bio-based Industries. The sixth JTI is focused
on developing better trains and railway infrastructure, under the title of “Shift2Rail”.
Horizon 2020 and European Structural and Investment Funds (ESIF)
The EU’s Cohesion Policy 2014–2020, sets out common rules governing funds such as
the European Regional Development Fund (ERDF) and the European Social Fund
(ESF) and strongly focuses on research and innovation. For example, ERDF has four
key priorities: innovation and research, the digital agenda, support for small and
medium-sized businesses (SMEs) and the low-carbon economy.
With the purpose of the cohesion policy funds being to support capacity building,
including funding for research infrastructure and equipment, the programmes can help
increase capacity to participate in Horizon 2020. Additionally under the new cohesion
policy each member state and region should develop a Smart Specialisation Strategy to
identifying their competitive advantages, set strategic priorities and make use of smart
policies in order to maximise their knowledge-based development potential. Such
strategies will be a precondition to research and innovation funding from ESIF.

3
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Horizon 2020 – Overall Budget
Horizon 2020 is the largest EU Research and Innovation programme to date and was
launched on 1 January 2014. Horizon 2020 will run from 2014 to 2020 with a budget of
€76.4 billion1(a 30% increase compared to the €53 billion for FP7). Over €24 billion
has been allocated to successful projects to date.

Pillar

Percentage
of funding

Excellent science
of which:
The
European
Research
Council
Future
and
Emerging
Technologies
Marie-Skłodowska-Curie
Actions
European research
infrastructures
Industrial
leadership,
of
which:
Leadership in enabling and
industrial technologies
Access to risk finance
Innovation in SMEs
Societal challenges, of which
Health, demographic change
and wellbeing
Food
security,
sustainable
agriculture and forestry, marine
maritime and inland water
research and the Bioeconomy
Secure, clean and efficient
energy
Smart, green and integrated
transport
Climate action, environment
resource efficiency and raw
materials
Europe in a changing world –
Inclusive
innovative
and
reflective societies
Secure societies – Protecting
freedom and security of Europe
and its citizens

32.38%
17%

Estimated
amount in €
million
24, 232
13,095

3.50%

2,585

8%

6,162

3.19%

2,390

22.01%

16,466

17.42%

13,035

3.80%
0.79%
38.26%
9.70%

2,842
589
28,630
7,257

4.96%

3,708

7.60%

5,688

8.22%

6,149

3.95%

2,956

1.68%

1,259

2.16%

1,613

1

Budget shown in current prices which reflects the amount that will be requested to the budgetary
authority each year.
4
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Science with and for society
Spreading excellence and
widening participation
European
Institute
of
Innovation and Technology
(EIT)
Non-nuclear direct actions of
the JRC
TOTAL
Euratom programme
Total Horizon 2020 budget

0.59%
1.09%

445
816

3.18%

2,383

2.48%

1,856

100%

74,828
1,603
76,431

-

Horizon 2020 Key Facts – Scotland’s Performance to date 2
Scottish participation in Number
of Funding
H2020
participations awarded
estimated in
€ million
565
316,701
Higher
or
Secondary
Education
49
24,787
Research Institutes 3
4
136
74,135
Private Commercial
41
16,254
Public Agencies
27
8,808
Others (associations)
818
440,685
Total

%

71
6
17
4
2
100

Horizon 2020 – Breakdown of Scotland’s Participation

Pillar
Excellent
science
accounts for:
European
Research
Council (ERC)
Future
and Emerging
Technologies (FET)
Marie-Sklodowska-Curie
Actions
Research Infrastructures
Excellent
Science
Cross-theme
Industrial
leadership,
accounts for:
2
3

Percentage of
Funding

Estimated
amount in €
million

53.5%

235,929,149

33.4%

147,195,422

2.1%

9,108,742

13.9%
4.2%

61,330,843
18,294,142

0%
11.49%

50,618,443

Figures based on data received via BEIS:2017/02/10 on money awarded across Europe

Research Institutes are classified by the European Commission as Research Organisations
4
Private Commercial participants vary so this figure includes both large organisations and SMEs

5
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Information
and
Communication
Technologies
Nanotechnologies
Advanced materials
Biotechnology
Advanced manufacturing
and processing
Space
Access to risk finance
Innovation in SMEs
Industrial Leadership Cross-theme
Societal
Challenges,
accounts for:
Health,
demographic
change and wellbeing
Food security, sustainable
agriculture and forestry,
marine and maritime and
inland water research and
the bioeconomy
Secure,
clean
and
efficient energy
Smart,
green
and
integrated transport
Climate
action,
environment,
resource
efficiency
and
raw
materials
Europe in a changing
world
inclusive,
innovative and reflective
Societies
Secure
societies
Protecting freedom and
security of Europe and its
citizens
Societal Challenges
Cross-theme
Total: Spreading
excellence and
widening participation
Teaming of excellent
research institutions and
low performing RDI
regions

8.9%
0.77%
0.24%
0.14%

39,223,985
3,395,448
1,073,202
604,375

0.79%
0.42%
0.02%
0.21%

3,487,213
1,831,033
93,750
909,439

0%
33.48%

147,531,917

7.04%

31,021,120

6.01%

26,501,177

12.82%

56,479,252

2.91%

12,835,431

2.38%

10,484,654

1.51%

6,638,667

0.81%

3,571,616

0%

0.13%

586,649

0.05%

212,825
6
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Twinning of research
institutions
ERA Chairs
Policy Support Facility
(PSF)
Supporting access to
international networks
Transnational networks of
National Contact Points
Spreading excellence and
widening participation Cross-theme
Total: Science with and
for Society
Make scientific and
technological careers
attractive for young
people
Promote gender equality
in research and
innovation
Integrate society in
science and innovation
Encourage citizens to
engage in science
Develop the accessibility
and the use of the results
of publicly-funded
research
Develop the governance
for the advancement of
responsible research and
innovation
Anticipating and
assessing potential
environmental, health and
safety impacts
Improve knowledge on
science communication
Science with and for
Society - Cross-theme
Total: Cross-theme
Total: Euratom
Total

0.08%

373,824

0%
0%
0%
0%
0%
0.32%

1,402,069

0%
0%
0.27%

1,188,906

0%

0.03%

148,475

0.01%

64,688

0%
0%
0%
0.98%
0.07%
100%

4,317,033
300,646
440,685,906

Scotland has secured over €440.5 million funding from Horizon 2020 (to September
2017). This represents almost 11.1% of the total funding awarded to UK organisations
(almost €4 billion).
7
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Scottish Higher Education institutions and Research Institutes are the main
beneficiaries by organisation type, securing almost 77.5% (over €341 million) of all the
funding awarded to Scottish organisations. This is over €316.5 million to higher
education institutions and over €24.5 million to research institutes.
Scottish businesses have secured over €74 million of the Horizon 2020 funding
awarded to Scotland to date, with SMEs accounting for almost €57 million of this.
Funding Based on Thematic Areas
Within the 3 main pillars of Horizon 2020 and 5 additional cross-cutting schemes,
Scotland’s performance to date is as follows:




Under the Excellent Science pillar, which includes Marie Skłodowska-Curie Actions
and the European Research Council, almost €236 million has been awarded (53.5
% of the overall €440.5 million awarded to Scotland).
Under the Industrial Leadership pillar, over €50.5 million has been awarded
(11.5% of the funds awarded).
Under the Societal Challenges pillar, over €147.5 million has been awarded
(33.5% of the funds awarded).

The 5 smaller cross-cutting schemes account for over 1.5% of the funds secured by
Scotland.
Scotland’s largest proportion of Horizon 2020 funding comes from the Excellence
Science Pillar (which includes Marie Skłodowska-Curie Actions and the European
Research Council) which aims to reinforce and extend the excellence of the Union’s
science base and to consolidate the European Research Area in order to make the
Union’s research and innovation system more competitive on a global scale. Scotland
has secured over €147 million of European Research Council funding and over €61
million under the Marie Skłodowska-Curie Actions.
Under the Industrial Leadership pillar, the priority area within which most funds have
been secured to date is Information and Communication Technologies with over €39
million awarded to Scotland.
The Societal Challenges pillar is split across 7 broad thematic areas and has the
largest amount of the Horizon 2020 budget (€28.6 billion, or 42%). Scotland has
secured a significant amount of funding within 3 of these:




Health, Demographic Change and Wellbeing: over €31 million (21% of Societal
Challenge pillar funding secured in Scotland)
Food Security, Sustainable Agriculture and Forestry, Marine and Maritime and
Inland Water research: almost €26.5 million (18%)
Secure, Clean and Efficient Energy: almost €56.5 million (38%)

The other Societal Challenges are: Smart, Green and Integrated Transport (almost
€13 million awarded to Scotland); Climate Action, Resource Efficiency and Raw

8
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Materials (almost €10.5 million); Inclusive, Innovative and Reflective Societies (over
€6.5 million); and Secure Societies (over €3.5 million).
SME Instruments
Horizon 2020 funds high-potential innovation through a dedicated SME instrument,
which offers seamless business innovation support under the Societal Challenges
priority and the specific part Leadership in Enabling and Industrial Technologies
(LEITs).
Scotland’s results since the launch of the SME instrument have been impressive. As of
June 2017, 16 companies have been successful in Phase 1 5 and 8 companies have
secured Phase 26 funding.
Together, Scottish companies have benefited from
€17,722,290 funding and 144 days of business coaching through the SME instrument.
Since 1st January 2017, 2 Scottish companies have secured SME instrument funding.
TC Biopharm secured €4.2m at 100% grant funding as a result of their successful SME
instrument Phase 2 application to develop next-generation cancer therapies for multiple
tumour types. This grant represents the largest EU-award to any UK company for
development of a healthcare therapeutic product.
Current2Current secured SME
instrument Phase 1 funding for their project ‘Subsea socket for offshore platforms
based on tide turbine’.
Whilst disappointing that more companies have not been funded this year, these results
are indicative of the highly competitive nature of SME instrument. From 1st January
2017 to date there have been 37 SME instrument submissions from Scottish
companies, 12 of which received support from Scottish Enterprise’s Enterprise Europe
Network Scotland (EES) team. Of these submissions, 22 submissions from 11
companies received Seal of Excellence7 i.e. scored above threshold but were not
funded.
The Seal of Excellence results indicates the quality of the innovation proposed by
Scottish companies and the limited amount of grant money available to fund projects.
This is consistent with the findings of the interim evaluation of H2020 that pointed to
oversubscription as an issue.
The proposal review support offered by the EES team is not limited only to SME
instrument funding. With support from the EES team, Biogelx recently secured
£121,313 Eurostars 8 funding and Nova Innovation €7.5m H2020 funding.

5

Phase 1 provides companies with €50,000 and 3 days innovation coaching to explore and assess the
technical feasibility and commercial potential of their innovation
6
Phase 2 supports near to market activities such as prototyping, design, testing and market validation for
which funding of up to €5m can be awarded, accompanied by 12 days of innovation business coaching.
7
The Seal of Excellence is a European recognition for those companies who scored over threshold but,
due to budget constraints, were not funded. The Seal of Excellence Certificate rewards unfunded
proposals which were above this quality threshold with a high-quality label and Seal of Excellence
holders can approach alternative regional, national, private or public funding sources.
8
Eurostars supports international innovative projects led by research and development- performing
SMEs. Eurostars supports the development of rapidly marketable innovative products, processes and
services that help improve the daily lives of people around the world.
9
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Other European Activity – The Vanguard Initiative
The Vanguard Initiative (VI) is a partnership of 34 European regions 9 working
collaboratively to deliver economic growth through the development and implementation
of enterprise driven, smart specialisation strategies within their region.
The VI believes that regions are significant contributors in driving the EU’s agenda of
increasing economic growth and competitiveness as they are closest to their specialist
research and enterprise base and are uniquely placed to identify and connect regional
partners with European opportunities.
The VI is pioneering new approaches to support EU industry internationalisation and
competitiveness.
Participating regions are working together to develop joint
demonstration cases in key industry sectors, the final goal of which is full scale
commercialisation. In pursuing these industry-led, joint demonstration cases, barriers
to collaboration and co-investment have and will continue to emerge.
Scotland continues to play a leading role in shaping the work and direction of the
Vanguard Initiative and remains committed to continuing to do so. Scotland’s active
engagement has allowed us to establish a reputation as a partner of choice amongst VI
member regions.
There is Scottish participation in a number of the pilot projects and task groups that are
driving this initiative forward; including the joint Scottish and Basque Country led pilot
on Advanced Manufacturing for Energy Related Applications In Harsh Environments
(the ADMA Energy Pilot). The purpose of this pilot is to make the EU the global leader
in manufacturing of robust high integrity components for marine renewables and
offshore energy applications. Over the past year, the ADMA Energy Pilot) has seen
considerable progress. Building on extensive industry consultation and a resulting
technology road mapping exercise completed in 2016, during the course of 2017, the
ADMA Energy Pilot has prioritised work across four of the Pilot’s identified Industrial
Challenges:
 Corrosion
 Manufacturing and handling large-scale components
 Sensing, instrumentation and remote monitoring
 Reducing the operational and maintenance costs of offshore energy
Corrosion has seen most development in 2017, and early in the year, the Pilot was
awarded an EU-funded project to progress work. NeSSIE (North Sea Solutions for
Corrosion in Energy) – funded by the 2016 European Maritime and Fisheries Fund Blue
Technologies call - will tap into existing knowledge of anti-corrosion technology/novel
materials solutions in the maritime sector supply chain (including oil and gas) to develop
investable demonstration projects for offshore renewables in the North Sea. NeSSIE
will develop near-to-market demonstration projects, which, if successful, will produce

9

Asturias, Baden-Württemberg, Basque Country, Catalunya, Emilia Romana, Euskadi, Galicia, Lombardia,
Małopolska, Navarra, Nordrhein-Westfalen, Norte, Oberösterreich, Ostrobothnia, Pays de la Loire, Province of ZuidHolland, Region Dalarna, Region Skåne, Ranstad Region, Rhône-Alpes, Saxony, Scotland, Silesian Voivodeship,
South Denmark, Tampere Region, Vlaanderen, Wales, Wallonie, West Finland. Five new regions joined in 2017:
Autonomous Province of Trento, Low er Austria, West and East Slovenia, Region Orebro County and V armland

10
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products and solutions to be commercialised and rolled out into global offshore
renewables markets.
Scotland also has a leading role in shaping the Bio-economy demo case and
participates in the Efficient and Sustainable Manufacturing demo. In total, Scotland is
involved in three of the five10 joint demonstration cases that are driving forward the work
of the Vanguard Initiative and is seen as a partner of choice amongst member regions.
Exploring funds and financial instruments required to support VI
Scotland led a task group comprising experts drawn from several VI regions to explore
the potential for establishing a multi-regional financial instrument for the VI. The task
group facilitated the exchange of good practice in funds and financial instruments, and
discussed the areas of fund management, fund capital value, and VI regions’
contributions. A concept paper was circulated to task group members in January 2016,
but was met with very limited engagement.
At VI network level, the focus shifted to addressing the immediate funding needs for the
VI Pilots. Scotland has continued to provide expert input to this work.
VI primarily explored Pilot funding/financing in a February 2016 Pilot Matchmaking
event (funded by the European Commission), as part of a European Commissionfunded expert contract to look at financing needs for a select group of Pilot
demonstration cases, and through discussions with Commission officials based on the
Vanguard’s growing evidence base.
These discussions with the Commission mainly focused on establishing new
instruments to support Vanguard ambitions (drawing on a lot of the work carried out by
the task group led by Scotland), and changes to EU funding programmes to better
support advanced manufacturing and inter-regional collaboration. The ambition is that
experts from the Vanguard regions will contribute to taking forward work in these areas.
It has become increasingly clear in the course of all of the above work that there is a
need for the Vanguard pilots to receive expert support on financial readiness. Scotland
is well placed to lead efforts to provide this type of support.
Vanguard Initiative - Impact of UK EU Referendum
As outlined above, Scotland is currently a leading member of the Vanguard Initiative
group of regions and wishes to remain so as part of protecting our continued
relationship and influence in the European Union. There has been no resistance to
Scotland’s on-going collaboration as part of the VI and members are still keen for
Scotland to continue to play our full part in the VI. That being said, as the terms of
Brexit and Scotland’s future relationship with the EU become clearer a discussion on
what this means for Scotland’s membership of the VI will also have to take place.
Currently there are no provisions for VI membership from outwith the EU.
Other European Activity – Interreg Europe
10

ADMA Energy, 3D Printing, Efficient and Sustainable Manufacturing, Bio-economy, Nanotechnology

11
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Interreg Europe helps regional and local governments across Europe to develop and
deliver better policy by creating an environment and opportunities for sharing solutions.
Scotland is a partner in Creating a leadership for maritime industries - New
industries in Europe (CLIPPER). CLIPPER, which involved 8 European regions 11
seeks to tackle 'Blue Growth' challenges, as well as energy transition imperatives to
address the negative impact the global economic recession has had on Europe’s
maritime sector as well as growing competition from emerging countries. The project
aims to develop better public policies to support the competitiveness of SMEs working
in Maritime Industries in Europe. Another project in which Scotland participates in an
Interreg Europe project called S34Growth comprising 10 European regions 12 . The
main objective is to develop and improve existing regional policy instruments to
facilitate interregional cooperation with a focus on industrial innovation. Scotland is also
involved in a project which has just recently received approval called RaiSE. The
project aims to enhancing the competitiveness of social enterprises through improved
business support policies.

11

Pays de la Loire, Asturias, Scotland, Liguria, Turku, Schleswig-Holstein State, Split-Dalmatia County
and the Conference of Peripheral and Maritime Regions.

12

Basque Country, Catalunya, Lombardia, Norte, Province of Zuid-Holland, Region Skåne, Scotland, South
Netherlands, Tampere Region, Vlaanderen.

12
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Annexe B
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Language Learning in School – Strategic Plan for Implementation 2017-2021 Report of First Year
Language is central to our cultural heritage and national identity, and essential for
supporting a diverse and inclusive society. We recognise the importance of Scotland's
rich diversity of languages, and the cultural, economic, historic and social benefits they
bring. In schools we are encouraging young people to learn two languages in addition to
their native tongue, to equip them with the skills needed to participate in the global
economy. Our actions to support the development of languages in Scotland include
protecting and promoting the use of Gaelic language and Scots, and improving language
learning so that it is a normal, expected part of school education for all children in
Scotland by 2021.
A Strategic Implementation Group (SIG) was set up by the then Minister for Learning,
Science and Scotland’s Languages in 2013 to support the practical implementation of
the 1+2 language learning policy in local authority schools.
Our Plan for Implementation sets out the overarching objectives for 2016-2021, with a
focus on four key priorities to support the ambition for language learning in Scotland.





Communication and Engagement
Collaboration
Curriculum
Professional Development

This report describes our key achievements against these priorities and how this has
supported progress of the 1+2 language policy since our Implementation Plan was
agreed in December 2016.
The SIG Education consists of 15 members. In 2016 it was agreed to strengthen
representation from head teachers. The members include:
Education Scotland, (ES)(Co-Chair)
Association of Directors of Education Scotland, (ADES) (Co-Chair)
Scotland's National Centre for Languages (SCILT),
CoSLA representing all local authorities (LA),
General Teaching Council Scotland (GTCS),
Scottish Government (SG),
National Parent Forum of Scotland (NPFS),
Unions – represented by EIS,
Scottish Council of Deans of Education (SCDE) - Head of Languages Group,
Scottish Association of Language Teaching (SALT),
University Council of Modern Languages Scotland (UCMLS),
Heads of School – a representative,
School Leaders Scotland (SLS),
Association of Heads and Depute Heads Scotland (AHDHS) and
Languages Network Group Scotland (LANGS) who aim to facilitate communication
between language stakeholders in Scotland.
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The key actions and achievements of the group in 2017 are set out in the table below,
against the four priorities. Headline activities include:











Held four meetings of SIG Education, one in St Rochs Secondary School,
Glasgow.
Co-Chair and ES member attended international and UK events. These include
ES attendance at the European Centre for Modern Languages (ECML) event in
Graz and at Chartered Institute of Linguists (CIOL) annual award ceremony in
London. ES also presented at Languages & Social Cohesion Workshop at
Cambridge University on the impact of 1+2 on linguistic diversification and
broadening cultural awareness in learners.
The Chairs and SIG Secretariat were invited in October to present on 1+2
language policy to the Scottish Universities’ collected Vice Principals of Arts
Social Studies and Humanities.
ES/ADES/SCILT/GTCS held eight regional secondary events.
SIG Engagement met twice in March and September. Members include SCDI
who held an International Summit in September and invited SCILT to present on
value of languages for employability and business growth. Individual members of
the group include CIOL, British Council (BC) and Bilingualism Matters (University
of Edinburgh) who are very active in raising profile of language skills.
SIG Education members have held several meetings to develop agreed views on
issue of ITE and models for articulation with CLPL as part of a teacher's
professional growth. In particular, a SIG Education update was included at the
Strategic Board of Teacher Education (SBTE) meeting on 9 November. Invitation
to present a paper to SBTE on 21 February 2018 received.
SCILT and Open University (OU) have developed a pilot Primary Teachers
Training Programme.

2
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Priority Area – Communication and Engagement
Areas of Action 2017
(more detail can be seen in annex A below the table)

Objective

SG developmental funding to LA of £3m.

SG’s support of Bòrd na Gàidhlig with regard to teaching of Gaelic as L2 and L3.
Key communication with Local Authorities (LA):
 SG, ES, ADES and CoSLA LA 1+2 language survey/update completed by all LA.

Key evidence of progress
LA survey results show:
Over 75% of all primary schools are now
providing first additional language (L2)
from P1;
80.5% of all primary schools are providing
L2 continuously from P4 to P7.

Messaging for the secondary sector:
Bòrd na Gàidhlig statistics: 2016-17, 62
 ADES letter with key messages sent to all LA Directors following regional secondary events held to schools teaching Gaelic as L2 and 132
schools delivering Gaelic as an L3
raise awareness of the impact of 1+2 policy on their sector.

Clarity and
consistency of Communication and engagement with wider endorsement:
understanding  Press articles including in the Herald in Spring 2017 and chapter called ‘Modern Languages in
and expectation
Scotland in the context of Brexit’; in book ‘Languages after Brexit’ November.
across schools,

Endorsement of policy by International Council of Education Advisor Dr Avis Glaze in May 2017: ‘I
local
am a strong supporter language learning having been a Spanish teacher early in my career. This is
authorities,
not a distraction by any means. Instead, it is an important component of 21st learning priorities.’
further & higher
 DFM blog for International Education Week ‘It is essential that education and skills provision builds
education,
employers, into
the knowledge and capability to work well internationally’. SIG Engagement member SDI also
wider society.
blogged



14 LAs state that they are already, or will
be, providing L2 as standard throughout
all of their Primary Schools by the end of
2017-18;
Majority of LAs aim to achieve L3 as
standard between 2019 and 2021.
Large range of languages being offered
as L3.

Language Live Show at SECC in March: members’ presentations, stands, SG sponsored Language
Language Live Show
Symposium. DFM video in which he says: ‘We’ve given a lot of support over a number of years to
10% increase in attendance in 2017
.the 1+2 Approach .. key target and aim .. is to make sure that it is embedded within our education
system’.

Messaging to schools about value of languages for employability
 Skills Development Scotland (SDS) developing My World of Work (MyWOW) website: increasing job My WOW Profiles mentioning language
profiles which show language skill as essential or desirable; the information provided with regards to have increased from 3 to over 80.
studying and working abroad, the funding available and the benefits it can bring.
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Priority Area – Collaboration
Areas of Action 2017
(more detail can be seen in annex A below the table)

Objective





Effective and
efficient
collaborative
partnerships.







Key evidence of progress
These collaborations give profile and

LANGS network is a collaboration of all LA language leads. After a refresh of its strategic vision it impetus across Scotland, as well as better
will focus on the priorities of Raising Attainment, National Improvement Framework (NIF) and
coordination of the wide range of activities
Parental Engagement with an aim to reach wider audience and to drive collaboration across LA.
happening across Scotland, previously
New Languages in College network (LinC), set up with UCMLS to reinvigorate languages in
taking place in an ad hoc manner.
Further Education (FE) by supporting language practitioners.
UCMLS launched a cross sector action plan in March to grow university/school activities with
SCILT to tackle motivational and attitudinal barriers to language learning.
SCDE Languages group collaborate on now finalised Language Framework to ensure that it
become part of ITE course provision and extends throughout a teacher’s career pathway.
NPFS and SCILT working to develop opportunities for family learning and parental engagement
including publication of a “Languages in a Nutshell” leaflet and two parental events showcasing
benefits of languages. SCILT is currently working with St Winnings PS and Lingo Flamingo to
develop a case study on their intergenerational project and to ensure inclusion of this topic so as to
encourage it is incorporated in best practice nationally.
Scotland France Education Statement of Intent work has continued spreading and strengthening
the partnership working between the LA and their French partners as well as the preparatory work
31 partnerships between French
for new Agreement to begin in 2018.
Academies and Scottish LA.
Joint work between SDS and SCILT to grow SDS staff and teachers’ awareness has begun.
Central Belt Consortium, a collection of local authorities who work closely across the Central Belt,
have trained approx. 100 teachers since the production of the Go! Gaelic resource.
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Priority Area – Curriculum
Areas of Action 2017
(more detail can be seen in annex A below the table)

Objective






Clear and
effective

curriculum
design to ensure
progress through
primary and
secondary

schooling, and
beyond.




Key evidence of progress
2017 Baseline data: main indicators of ML

Key ES guidance in 2017 includes publication of benchmarks from first to fourth level in modern
trends
languages and of revised L3 guidance to respond to schools’ views.
SCILT working with businesses and schools in Scotland to build capacity in language and
qual
entries passes
employability skills in a variety of ways supporting the Developing the Young Workforce (DYW).
N3-N5 22059
20068
Higher
8183
7217
ES/ADES/SCILT/GTCS eight regional secondary events to raise awareness of impact on
1
AH
1447
1141
secondary sector of 1+2 language policy.
2
YASS
180
95
BC promotion and management of Language Assistant Programme.
Modern
Language
for
Life and Work
Aberdeen Council have developed their own Doric Language Policy detailing the place of Doric in
Award
(MLLW)
2,943
(SCQF 3&4).
the North East and in the Aberdeenshire Council area and how they will work with teachers and
schools in building appreciation for and increasing the teaching of Doric in its schools in line with
108 pupils completed the SQA Scots
1+2.
Award at various SCQF levels
ES have published 2 reports on Scots language within the curriculum Scots Language in
Curriculum for Excellence (2017) contains further case studies. It concluded that using and
37% drop in Modern Language Assistants
teaching Scots in primary and secondary schools is creating confidence in children’s reading,
to 85. Growth of numbers of English
writing and literacy skills.
Language Assistants to 450 (outgoing to
Education Scotland also work closely with the SQA on the delivery of the Scots Language Award, partner countries).
available at SCQF levels 3-6, which allows learners to further study Scots. In 2017, there were 108
At HE level there is a drop in number of
young people who completed the award.
specialist language graduates but an
The Scots language Co-ordinator at ES continues to raise awareness, highlight and share
11% increase in number of graduates in
resources, support teacher training and the embedding of Scots within the curriculum through
Scotland who have studied a language as
school visits events and partnerships.
part of their degree 2010/11-2014/15
Gaelic Medium Education (GME) is a recognised sector within Scottish education and both GME (extracted from HESA data).
and Gaelic learner education contribute to the 1+2 languages initiative. Provision in GME
continues to increase and a key priority is to ensure that children in GME, who are already learning
two languages, have access to a high quality L3 learning experience. Gaelic learner education has
also responded well to the 1+2 initiative both as L2 and L3, new resources have been produced
and teacher training has been improved.
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Priority Area – Professional Development
Areas of Action 2017
(more detail can be seen in annex A below the table)

Objective





Practitioners
equipped,
enabled and
empowered to
deliver high
quality language
learning in
primary and
secondary
schools,
recognising the
strong
connection
between ITE and
CLPL.



SCDE Language Group National Framework for Education now finalised.
SCILT/OU Career Long Professional Learning (CLPL) course pilot underway.
SCILT 1+2 Languages Leadership Programme well attended.
GTCS has undertaken a number of high level actions which include the following:
o
Encouragement to take considering Combined + Concurrent degrees in order to build
capacity in the system. E.g. Primary teaching with Enhanced Modern Languages.
o
introduction of a new Broad General Education category of registration to support teachers
with appropriate qualifications to work across the primary and secondary sectors.
o
Professional recognition promoted as a way to support language development for existing
teachers.
o
Professional registration is being promoted as a way to use the skills and knowledge for
existing teachers.
o
Active promotion of Dual Registration for those entering the profession and those currently in
the profession.
o
Reviewed approach towards the native speakers of Modern Language to look more positively
on this in the context of the teaching of Modern Languages.
o
Reduced residency requirements for an additional language have been reduced, thus
allowing existing teachers to more easily meet the requirements for full registration in their
second or third language.
The ES Scots language Co-ordinator has delivered CPD sessions, and produced and sharing
resources for Scots.
1+2 features in the annual Gaelic teachers conference An t-Alltan.

1 Advanced Higher
2 Open University course for S6 pupils called Young Applicants from Schools in Scotland. It is a SCQF 7 level course now available in schools of 29 LA.
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Key evidence of progress
50 primary teachers taking OU/SCILT
pilot Primary Training Course
Annual 1+2 Languages Leadership
Programme attendance by 49
representing 21 LA.

The Go! Gaelic resource website has
recorded almost 120,000 file downloads
and over 62,000 video plays.
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ANNEX A
Communication and Engagement
This priority relates to the need to show that leadership is committed to building on the important role of language learning
in schools. It sets out a clear narrative on the place of language learning in the curriculum and its contribution to improving
literacy, numeracy, employability and health and wellbeing. Overall it contributes to our vision for a Scottish education
which delivers excellence through raising attainment and achieving equity.
It is important that this Group acknowledges the valuable work being carried out by internationally recognised academics
such as:
 From the School of Philosophy, Psychology and Language Sciences at University of Edinburgh: Antonella
Sorace to raise profile of benefits of bilingualism and work of Dr Thomas Bak to raise the profile of language
skills contributing to improving recovery time for stroke sufferers and delaying onset of dementia;
 EU organisation ECML to assist member states in bringing language policy and practice together; and
 the UK All Party Parliamentary Group on Modern Languages to raise profile of importance of language
competence.
 An AHRC funded research project is now underway to revitalise modern languages and shape UK language
policy by showing how multilingualism can empower individuals and transform societies. Edinburgh University
is a partner. http://www.meits.org/ .
Other beneficial communication and engagement work includes:














Chapter on ‘Modern Languages in Scotland in the context of Brexit’; in book ‘Languages after Brexit’, How the UK
Speaks to the World 1st ed. 2018 by Michael Kelly. Chapter authors are UCMLS Chair and a Professional
Development Officer from SCILT.
Various press articles including in TESS and the Herald;
SCILT are working with businesses and schools in Scotland to build capacity in language and employability skills in a
variety of ways supporting the Youth Employment Strategy and Developing the Young Workforce(DYW), a key driver
in delivering the priorities of the National Improvement Framework. These actions will broaden and raise aspiration of
young people by challenging their assumptions about what 'people like me' do through experience and understanding.
This has an important role to play in raising attainment. Of many actions underway, of note are:
o
five business events and 30 promotional events in 2017. A review of these events and business links shows
increase in Modern Language uptake in the majority of the schools reached by these events;
o
110 Business Language Champion (BLC) projects were supported reaching approximately a quarter of
secondary schools;
o
Collaboration with eight DYW regional groups to develop school business language events. As a pilot, three
business events are to be jointly organised to reach all secondary schools in the three Ayrshires. The first
event received very positive feedback.
SDS digital services team have worked with SCILT to improve links between information provided by SCILT and the
job profiles on My World of Work, with A link to SCILT added to the useful links section of relevant job profiles. A
variety of posts are now included such as translator, tourist guide, Marketing Manager and Diplomatic Service Officer.
Content is still in development but potential key areas where content could be of additional value include college and
university - and volunteering - It’s hoped this will be live on the site in early 2018.
Lesson inserts for language teachers to use in class have been created by SDS. Although not yet available on My
World of Work and they have been distributed to relevant schools – The inserts included Modern Languages, Gaelic
and Latin.
SDS has commissioned a study, due to be published soon, reporting on the current state of the Gaelic Labour Market
and on ways in which it might be supported and developed.
There are some films of real life Gaelic stories which have been filmed in Gaelic:
o
Kenneth primary school teacher
o
Alasdair Gaelic TV camera operator
o
Joan Gaelic translator
o
Marsali physiotherapist
o
Kirsteen weather broadcaster
The Scots language Co-ordinator at ES continues to raise awareness, highlight and share resources, support teacher
training and the embedding of Scots within the curriculum through school visits events and partnerships.
Choice of L3 now being offered in Scotland as informed by the L3 survey: Spanish – 301, French- 144, German – 114
Mandarin – 18, Gaelic (L) – 53, Italian – 21, BSL – 16, Urdu – 3, Mandarin Scots Doric Japanese Norwegian Latin
Romanian, Chinese, BSL, Polish, Shetlandic.
Highland Council now have a dedicated 1+2 Gaelic officer delivering Go! Gaelic training and supporting teachers to
deliver Gaelic as L2 or L3. There were 25 schools teaching Gaelic as L2 and 70 as L3.
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Collaboration and Evaluation
This priority includes developing approaches together, sharing practical resources and strategic planning with the clear aim
of driving effectiveness, efficiency and optimising the experience for all children and young people. Such as the Northern
Alliance (NA) where eight local authorities are working together across a wide area to pool expertise and resource and
build capacity in the system, a good example of effective collaboration at a regional level. Their 1+2 Group met twice, May
and November, in 2017. At the latter meeting with SCILT, NA language leads completed their own section of Regional
Improvement Plan aligned to the NIF and discussed most effective use of collective resource to lead forward the agenda.
Other beneficial collaborative work includes:










Development of LinC has led to regional events in partnership between schools and their local FE College, focussing
on the value for languages for employability and for life.
Collaborative work exemplified by the work with SCILT and NPFS to encourage parent and family engagement.
In North Ayrshire (NAC), the LA 1+2 team embarked on a new initiative to raise the profile of languages and engage
families with their children in learning French. Partnering with the Family Learning team and SCILT they delivered the
seven-week project, ‘Wee Famille’, in Springside Primary in Irvine. This will be shared nationally via LANGS with
evidence available in a case study. The NAC not only plan to translate materials from the project into Spanish but will
roll it out in NAC and share it within the South West Collaborative.
UCMLS is developing a wide range of initiatives via its regional hubs: This includes Language Ambassadors,
community events to raise the profile of the value of languages for the whole community held in seven locations for
Languages Lost and Found in Scotland on 18/11/17;
Language Linking Global Thinking projects linking HE exchange students and school pupils. UCMLS believe there is
a trend towards a changing landscape in language learning, with some university students realising opportunities they
may not have taken up at school. It is for that reason that they maintain that there is a need for continued cross-sector
efforts in the languages field.
SDS has collaborated with SCILT, signposting to various employers (i.e. Glasgow Airport) with regard to tourism
engagement.
Highland Council have been working closely with Comhairle nan Eilean Siar and Argyll and Bute Council to develop
opportunities for combined training and delivery in Gaelic learning.

Curriculum
This priority builds effective curriculum models, inter-disciplinary learning and clear learner progression and pathways for
language learning as these are essential to the success of our languages policy. We will ensure the promotion of effective
practice and models for language learning, including supporting joint working between primary and secondary schools on
content, skills and approaches to learning and to enable effective transition, progression and continuity.
Greater detail of actions under this priority include:

Eight regional secondary events jointly hosted by ADES and ES Co Chairs with SCILT and GTCS. The events were
well received (attendance by 426 mostly principal teachers) and provided practical examples of how L2 and L3 can
successfully be timetabled within a secondary context as well as exploring the challenges of primary/secondary
transition and how we can effectively link languages learning to other areas such as DYW. As the events were held in
May/June, many secondary timetablers were unable to attend due to “change of timetable” commitments. A joint
event is planned with SLS for school timetablers who were unable to attend the regional events. GTCS contributed to
the ES video on this issue.
ES – L3 updated advice now published

Clips on value of languages have been commissioned. Three case studies of inspiring secondary schools who have

turned around language learning are now published.
SG – 1+2 actions within first BSL National Plan approved by Ministers which will be taken forward by SCILT under SG

guidance. Plan published on 24 October.

Confucius Classroom for Scottish Schools (CISS) has expanded Scotland’s Confucius Classroom network to 47 hubs
(by April 2018) giving a larger number of Scotland’s young people access to learning about China, helping raise their
awareness of new languages, and new cultures.
SALT held its annual conference in November.

GME continues to increase in numbers, with 3145 in primary and 1272 in secondary. Bòrd na Gàidhlig are aware of a

number of areas of potential new GM provision or expansions of the current provision. A key priority remaining is to
ensure that children in GME have access to a high quality L3 learning experience.
ES have published two reports on the place of Scots language within the curriculum which contain case studies of

how Scots is being embedded and the benefits is it having on engaging children and enhancing literacy skills.
The Scots language Co-ordinator at ES continues to raise awareness, highlight and share resources, support teacher

training and the embedding of Scots within the curriculum through school visits events and partnerships. eg with
IntoFilm in Dumfries and Shetland to arrange viewings of Scots language programmes such as Sleekit Mr Todd and
the Gruffalo in Scots.

8
26

CTEERC/S5/18/1/3
Professional Development
This priority relates to the need to invest in training of current and future teacher workforce to ensure the sustainability of
the policy. Teachers require to have access to high quality professional development in languages pedagogy and to
upgrade their language skills and knowledge both early on in their careers and as necessary at other points. We will work
with schools, LA, Initial Teacher Education Institutions (ITE) and the GTCS to review and build on the strengths of current
programmes.
Greater detail of actions this priority achieved this year:
 The pilot OU/SCILT training to teach languages in primary school has begun with over 50 teachers from nine Local
Authorities learning to teach French and Spanish. The course consists of Masters level study of the pedagogy of
teaching language and of language learning to A1 level (Common European Framework of Reference). The flexibility
of the course (a mix of online and face to face tutorials) and the supportive structure of this collaborative training
method make it uniquely suited to 1+2 policy. In this way it builds the teachers’ confidence by drawing on existing
experience and encouraging them to share best practice and support each other. An example of how the units use
1
real projects in the community can be seen here. Initial feedback from teachers shows that they value the exchange
of experience with teacher colleagues from other LA. Ongoing qualitative evaluation of teacher and LA experience will
allow an assessment of the success of this course. Subject to the success of the pilot the aim is to roll out this course
in 2018 via the Regional Improvement Collaboratives and to explore the possibility of compulsory GTCS accreditation.
It is planned to extend the level of language learning and to add in German and Mandarin (with support from Hanban).
 SCDE Languages group, through the National Framework for Languages, is seeking to achieve consistency through
the adoption of key principles for inclusive Languages Education in ITE programmes with clear links to Literacies in
the first language and other related language scenarios such as Gaelic-medium, English as an additional language
and BSL. The National Framework provides an overarching plan for ITE and beyond but also provides a flexible
example of a professional portfolio. The LENS tool, a digital resource, is theoretically and professionally underpinned
to inform all classroom practice. It was designed with teachers for teachers and provides evidence of studies in a
wide variety of contexts which can be related to Scottish policy.
 SDS and SCILT are working jointly to develop career guidance information on the relevance of languages within a
plethora of career paths for a) careers service staff (this may be training or a resource) and b) for school
guidance/pastoral staff (a resource for schools).

The Go!Gaelic resource, commissioned by SG and produced by Stòrlann provides training, support and resources to
equip teachers with Gaelic language skills and teaching methodology to deliver Gaelic as L2 or L3 from early to
second level in school. It consists of 18 full days of language learning and pedagogy and online material set out in five
sections - Trainers, Teachers, Resources, Video and PowerPoint and Audio.

GTCS is promoting the benefit to students of Modern Languages considering Combined + Concurrent degrees in
order to build capacity in the system e.g. Primary teaching with Enhanced Modern Languages.

GTCS has been developing its thinking around the introduction of a new Broad General Education category of
registration to support teachers with appropriate qualifications to work across the primary and secondary sectors. It is
hoped that this will promote both the sharing of skills and knowledge between staff and for primary children to benefit
from access to a language specialist.

GTCS Professional Registration has also been promoted as a way of using the skills and knowledge of existing
teachers. In the case of secondary Modern Languages a teacher has an opportunity to seek to be registered as a
primary teacher. This will require the secondary teacher to spend a year in a primary school actively delivering the full
primary curriculum. Several secondary teachers have successfully pursued this route and as a result of are now
teaching in the primary sector and taking with them their specialist skills and using these to support both the children
and staff. There is an equal opportunity for primary staff who have a language degree or sufficient language credits in
their degree to apply for Professional Registration in the secondary sector.

Professional Recognition has also been promoted as a way of supporting the development of Modern Languages.
Teachers who undertake enhanced learning – in this case Modern Languages - are formally recognised and
accredited for their learning as set against the GTCS Standard for Career Long Professional Learning.

The GTCS is presently planning of the Review of the Entry Requirements into ITE programmes. As part of this work
GTCS is keen to show greater flexibility while maintaining the quality. The working group will meet in January of 2018.

GTCS has also been actively promoting Dual Registration. The focus has been on both those who are entering the
profession and those who are currently in the profession. GTCS has introduced as part of its increasing flexibility the
opportunity of those in the Teacher Induction Scheme (TIS) to seek registration in two subjects. This includes
promoting Dual Registration in such areas as French and Spanish, Gaelic and English. We have also actively
encouraged existing teachers to review their qualifications and their eligibility to seek registration in a second Modern
Language. There is a number of teachers who were on TIS at an earlier stage who due to the single subject
registration approach at the time were unable to seek Dual Registration. The change will now allow these existing
staff members to seek registration in their second language and third language should they so desire, to build capacity
and flexibility in the system.

GTCS have reviewed their approach of being a native speaker of a Modern Foreign Language and how this can be
looked on more positively in the context of the teaching of Modern Languages.

9
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GTCS have shown greater flexibility in terms of the residency requirements for an additional language. The
requirements for this have been reduced thus allowing existing teachers to more easily meet the requirements for full
registration in their second or third language.

1

Watch this video of teacher Francesca Boyle from St Winning's primary school in North Ayrshire explaining
how intergenerational language learning sessions with the social enterprise Lingo Flamingo have provided her
pupils with a unique opportunity to share their new skills with the residents of a local care home.
Explore the Lingo Flamingo website, and watch this interview with Director, Robbie Norval, who explains the
vision for his organisation, a social enterprise which brings tailored language courses and intercultural as well as
intergenerational workshops to vulnerable and older adults across Scotland.
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Annexe C
Dear Joan,
Further to my update in June 2017 and my session with the Committee on 28
September, I am pleased to update you on progress with the European Structural
Funds programmes:
European Social Fund (ESF) and European Regional Development Fund
(ERDF) Programmes 2014-2020
First Phase of Delivery
As I outlined to the Committee in September, over £395 million of grant has been
awarded to 203 projects under the ESF and ERDF programmes. This grant is
matched by the partners who deliver the projects, drawing in another £400m and
bringing the total investment in Scotland to over £800m. The only area where we
have seen lower levels of commitment is in the Youth Employment Initiative which
applies in the south-west of Scotland alone. This is due to the welcome reduction in
the levels of youth unemployment since 2012 from over 25% to less than 10%.
Other than this instance, the level of commitment is on target for this stage in the
programmes. The programmes continue the themes of Smart, Sustainable and
Innovation which align with this government’s priorities.
All projects are now up and running and whilst this is slower that originally forecast,
results are being delivered. This slower start has had a knock on to a slower pace of
spending and consequently claims for reimbursement being lower. Allied with this is
the increased complexity of compliance with EC Regulations when processing
claims to check for eligible expenditure. Together these mean that the claim being
made in December for reimbursement will be around €37m, rather than the forecast
minimum of €59.2m. This forecast was set before the start of the programme in
2014, and the EC Regulations state that the difference between these figures is
decommitted. This means that the some €22.2m grant is likely to deducted from the
current operational programmes total of €944m. These figures will be confirmed with
the EC over the early part of 2018. Whilst disappointing, the change in the euro
exchange rate means that the sterling value of the funds available to commit in
Scotland remains above those originally planned for at the start of the programmes.
The increased complexity of the EC Regulatory environment means that both the
managing authority and lead partners are taking longer to complete their checks. It
also means that demonstrating compliance with the regulations is harder and early
audits of the systems have shown lower than anticipated levels of compliance.
There is a risk that if these issues are not addressed that the programmes are
suspended by the EC, so the managing authority is working hard with the audit
authority to both address identified failures of compliance and implement procedures
to ensure these do not continue. These include more use of monitoring sheets and
the creation of a quality assurance team within the managing authority to check and
demonstrate system compliance. We had an EC audit mission in September 2017
and expect a second mission early in 2018.
Programme Review and Changes
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The ESF and ERDF programmes were both designed to be delivered over two
phases, with a programme review informing any changes to reflect the economic
climate and Scottish Government priorities. In June, we were finalising planned
changes to the Operational Programmes as a result of the review carried out earlier
in the year. These were submitted to the EC in September and both have been
adopted by the Commission. The changes include programme-wide increases in
intervention rates in the ESF and ERDF programmes in the Highlands and Islands
and two new ERDF priorities to allow support for innovation infrastructure across
Scotland and for culture and heritage assets in the Highlands and Islands region.
Second Phase of Delivery
Discussions have recently started between Scottish Government and lead partners
to identify potential changes and extensions to existing projects. Applications will be
invited during the first half of 2018 with a rolling programme of assessment and
awards made throughout the year, with the aim of committing the full value of the
programmes by the end of 2018, ensuring that this activity will also be covered by
the funding guarantee after the UK leaves the EU. There remains a technical
complexity about defining full commitment that is linked to the exit and transition
arrangements that we still have no clarity from the UK government about. The
recent announcement of agreement between the UK and EU on funding states that
EU-funded programmes funded under the MFF 2014-2020 will continue until
completion. Whilst welcome, the report makes clear that nothing is agreed until
everything is agreed, and so there remains no clarity on the final value of the
programmes.
ESF and ERDF Programmes 2007-2013
As I reported in June, the Final Implementation Reports for the 2007-2013
programmes were submitted to the European Commission and my officials have
been in dialogue on points of clarification with EC officials. We still anticipate the
final closure of the programmes in March/April 2018. As the Committee may be
aware from the Scottish Government’s 2016-17 accounts, a provision of £31 million
has been made to cover a repayment estimated at €37 million to the EC of money
that Scotland has received and which it is not eligible to retain. This figure will be
confirmed and paid following final closure.
Alongside this, Scottish Government has issued invoices for some £12.3m from
project sponsors following audits and the programme closure process. To date, over
£6.3 million has been paid, with a further £5m being subject to appeal. An internal
process is now considering appeals by sponsors. This will be concluded during
2018.
Post-Exiting the European Union
The value of European Structural Funds to Scotland over the past 40 years is well
known and cannot be overstated. That is why alongside the delivery of the current
programme and the closure of the previous programme, we are also committed to
considering future replacement programmes with the aim that Scotland receives the
same funding allocation as it receives as a member of the EU and with the same
autonomy to align the funds with Scottish priorities. No further detail has been
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provided by the UK Government on the proposed shape of any potential future
arrangements and I continue to press for clarity.
In the meantime we are continuing to develop thinking on future regional economic
policy. There are important connections to be considered between post-Brexit
successor arrangements for structural funds and e.g. other on-going work to enable
formation of a network of regional partnerships focused on the achievement of
inclusive growth. I will write to the committee with our thoughts on these matters in
the near future.

Yours sincerely

Keith Brown
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Annexe D
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PART A: New EU Directives transposed by SSIs in the period from 17 June 2017 to 16 December 2017
EU Legislation

Transposition
Deadline

Transposing

Directive (EU) 2015/1787
amending Annexes II and
III to Council Directive
98/83/EC on the quality of
water intended for human
consumption

27 October 2017

Directive (EU) 2015/1787
amending Annexes II and
III to Council Directive
98/83/EC on the quality of
water intended for human
consumption

27 October 2017

1
2

Purpose of
SSI

Lead Minister

In force / due in
force

Comments

The Water
Intended for
Human
Consumption
(Private Supplies)
(Scotland)
Regulations 20171

To transpose
the Directive
for private
water supplies

Cabinet
Secretary for the
Environment,
Climate Change
and Land Reform

27 October 2017

None

The Public and
Private Water
Supplies
(Miscellaneous
Amendments)
(Scotland)
Regulations 20172

To transpose
the Directive
for public
water supplies

Cabinet
Secretary for the
Environment,
Climate Change
and Land Reform

27 October 2017

None

SSI

S.S.I. 2017/282, as amended by S.S.I. 2017/321.
S.S.I. 2017/281, as amended by S.S.I. 2017/321.
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Directive (EU) 2015/1787
amending Annexes II and
III to Council Directive
98/83/EC on the quality of
water intended for human
consumption

3

27 October 2017

The Natural
Mineral Water,
Spring Water and
Bottled Drinking
Water (Scotland)
Amendment
Regulations 20173

To transpose
the Directive
for water for
sale in bottles

S.S.I. 2017/287.
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Cabinet
Secretary for the
Environment,
Climate Change
and Land Reform

27 October 2017

None
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PART B: EU obligations transposed or further implemented by UK SIs4 in the period from 17 June 2017 to 16 December 2017
EU Legislation

Directive 92/43/EEC on
the conservation of natural
habitats and of wild fauna
and flora

4

Transposition
Deadline

Transposing

Not relevant as
Directive already
transposed

The Conservation
of Offshore Marine
Habitats and
Species
Regulations 2017

Purpose of
UK SI

Lead SG
Minister

In force / due in
force

Comments

To, among
other things,
consolidate the
transposition
of the Directive
in relation to
marine areas
beyond the UK
territorial sea

Cabinet
Secretary for
Environment,
Climate Change
and Land Reform

30 November 2017

This was a
consolidation of
a transposition
that was dealt
with by a UK SI
and which has
no effect on the
functions of
Scottish
Ministers.

UK SI

Citing on section 57(1) of the Scotland Act 1998.
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EU Legislation

Transposition
Deadline

Transposing

Purpose of
UK SI

Lead SG
Minister

In force / due in
force

Comments

Directive 2009/147/EC on
the conservation of wild
birds

Not relevant as
Directive already
transposed

The Conservation
of Offshore Marine
Habitats and
Species
Regulations 2017

To, among
other things,
consolidate the
transposition
of the Directive
in relation to
marine areas
beyond the UK
territorial sea

Cabinet
Secretary for
Environment,
Climate Change
and Land Reform

30 November 2017

This was a
consolidation of
a transposition
that was dealt
with by a UK SI
and which has
no effect on the
functions of
Scottish
Ministers.

Directive 2003/87/EC
establishing a scheme for
greenhouse gas emissions
allowances trading within
the Community

Not relevant as
Directive already
transposed

The Greenhouse
Gas Emissions
Trading Scheme
(Amendment)
Regulations 2017

To modify how
the Directive is
transposed so
that obligations
for the 2018
scheme year
do not lapse

Cabinet
Secretary for
Environment,
Climate Change
and Land Reform

27 December 2017

It is desirable
that the
amendments
made for other
parts of the UK
should extend to
Scotland for
devolved
purposes.

UK SI
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EU Legislation

Directive 2014/41/EU
regarding the European
Investigation Order in
criminal matters

Transposition
Deadline

Transposing

22 May 2017

The Criminal
Justice (European
Investigation
Order) Regulations
2017

UK SI

37

Purpose of
UK SI

Lead SG
Minister

In force / due in
force

Comments

To transpose
the Directive

Minister for
Community
Safety and Legal
Affairs

31 July 2017

Implemented by
UK SI as the
subject matter
covers a variety
of complex
devolved and
reserved areas.
Also considered
better for users
to have one set
of regulations.
Late
implementation
due to UK
General
Election in May
2017.
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EU Legislation

Regulation (EU) 2015/848
on insolvency proceedings

Transposition
Deadline

Not relevant as
Regulation already
directly applicable

Transposing

Purpose of
UK SI

UK SI

The Insolvency
To amend
Amendment (EU
insolvency
2015/848)
rules so they
Regulations 2017, accord with the
and consequential
Regulation
amendments in the
Insolvency
(Miscellaneous
Amendments)
Regulations 2017

38

Lead SG
Minister

In force / due in
force

Comments

Minister for
Business,
Innovation and
Energy

26 June 2017 and
8 December 2017

Implemented for
the mixed area
of winding-up
rules by UK SI
(together with
devolved
SSI 2017/210)
to take account
of particular
difficulties
isolating specific
areas of
process from
other provisions
when amending
common
definitions etc.,
to be accessible
for users of the
legislation.
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EU Legislation

Directive (EU) 2015/1513
amending Directive
98/70/EC relating to the
quality of petrol and diesel
fuels and amending
Directive 2009/28/EC on
the promotion of the use of
energy from renewable
sources

Transposition
Deadline

Transposing

10 September 2017

The Renewables
Obligation
(Amendment)
Regulations 2017

Purpose of
UK SI

Lead SG
Minister

In force / due in
force

Comments

To transpose
the Directive in
so far as it
amends
Directive
2009/28/EC

Cabinet
Secretary for the
Environment,
Climate Change
and Land Reform

1 January 2018

Energy
generation and
energy markets
are reserved
matters. As
regards
Directive
2009/28/EC,
this instrument
makes technical
changes to the

UK SI

Renewables
Obligation
(Scotland)
Order 2009
to reflect
changes to the
UK wide
combined head
and power
quality
assurance
programme,
which occurred
as a result of
changes made
by the European
Commission.
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EU Legislation

Regulation (EU) 2017/852
on mercury, and repealing
Regulation (EC) No
1102/2008

Transposition
Deadline

Transposing

1 January 2018

The Control of
Mercury
(Enforcement)
Regulations 2017

Purpose of
UK SI

Lead SG
Minister

In force / due in
force

Comments

To supplement
the Regulation
by establishing
offences,
penalties and
enforcement
powers

Cabinet
Secretary for
Environment,
Climate Change
and Land Reform

1 January 2018

The approach
was agreed to
help support
consistent
delivery by
producers and
enforcement
bodies.

UK SI
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PART C: New EU Directives5 to be transposed in the next 6-month period from 17 December 2017 to 16 June 2018
EU Legislation

Transposition Deadline

Directive (EU) 2015/2193 on the limitation of emissions of certain pollutants into the air from medium combustion
plants

19 December 2017

Directive (EU) 2016/2109 amending Council Directive 66/401/EEC as regards the inclusion of new species and the
botanical name of the species Lolium x boucheanum Kunth

31 December 2017

Directive (EU) 2017/1279 amending Annexes I to V to Council Directive 2000/29/EC on protective measures against
the introduction into the Community of organisms harmful to plants or plant products and against their spread within
the Community

31 December 2017

Directive (EU) 2017/1920 amending Annex IV to Council Directive 2000/29/EC as regards the movement of seeds of
Solanum tuberosum L. originating in the Union

31 March 2018

5

This lists only those EU Directive obligations which may require some further provision by SSI or UK SI to transpose the obligation for devolved purposes.
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