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Committee on the Scottish Government Handling of Harassment 
Complaints 

  
Leslie Evans 
Permanent Secretary 
Scottish Government 
St Andrews House 
Edinburgh 
EH1 3DG 
 

c/o Clerk to the Committee  
Room T1.03  

The Scottish Parliament  
Edinburgh  
EH99 1SP  

  

BY EMAIL (RNID Typetalk calls welcome)  
Tel: 0131 348 5176 

SGHHC@parliament.scot    
  

 30 April 2020 
 

Dear Ms Evans 
  
I am writing to you to update you on the work of the Committee on Scottish 
Government Handling of Harassment Complaints.  
  
Now that criminal proceedings against Alex Salmond have concluded, the sub 
judice considerations which previously applied to the work of the Committee no 
longer do so and therefore we are keen to get started with our inquiry. However, 
as you are no doubt aware, the Scottish Parliament has agreed to prioritise and 
focus on work relating to Covid-19 for the time being and so it is unlikely that we 
will be able to begin formal evidence-taking yet. The situation is, of course, 
evolving and so we will keep you advised of any change to this.  
  
In any case, we are cognisant of the fact that we asked the Scottish Government 
to hold information which could be relevant to our inquiry, and that it would be 
appropriate for us to access some of this information to assist with our 
preparations. Can I reiterate our gratitude for your assurances that information 
relevant to the inquiry has been retained by the Scottish Government and also 
that you will ensure full cooperation with the Committee in the conduct of its 
inquiry. 
  
I am writing to you to formally request some of that information to be provided by 
the Scottish Government to the Committee for the purpose of the inquiry. 
  
I can confirm that the Committee has agreed as an initial approach to consider 
the issues under inquiry on a chronological basis. This is intended to keep the 
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information flow manageable and an attempt to consider the issues in 
manageable portions.  
  
With that in mind, as a first step, the Committee is hoping to begin its work by 
establishing the process that was gone through in the development, formulation 
and implementation of the policy on the handling of harassment complaints 
involving current or former ministers.  
  
This request includes any information generated during the period from October 
2017, when the review which would lead to this policy was announced, (including 
any information created leading up to the announcement of the policy review by 
the Deputy First Minister), to the implementation of the policy in December 2017.  
  
I recognise that this request could generate a large amount of documentation. 
Therefore, to help both us and you to focus on the most relevant documentation, 
it would be helpful if you could set out in a written statement an overview of the 
process involved in the development, formulation and implementation of the 
policy.  
  
The Committee would find it helpful for this statement to cover— 
  

• How the policy was developed, including why the policy review was 
ordered in the first place and how this task was approached. In addition, 
the steps taken during the development of the policy, and what testing 
was conducted to make sure the policy was robust before it was 
implemented; 

• Who was involved in the development process; 
• How decisions were taken in the process and how the consultation was 

carried out and the implementation of the policy planned, resourced and 
communicated. 

  
Any other information which would help the Committee to explore this aspect of 
its inquiry would also be very welcome.  
  
We are aware that individuals’ data protection rights may be affected by you 
disclosing information containing personal data to us. The Committee is at this 
point content for job titles only to be supplied for civil servants below SCS grade. 
However, and in order to assist you with establishing a legal basis for the 
disclosure of personal data, we consider the inclusion of the names and other 
relevant personal data of Ministers and senior officials for all material relevant to 
the Committee’s inquiry as necessary, appropriate, proportionate and consistent 
with data protection principles. Accordingly, the Committee would expect the 
names of Cabinet Secretaries and Ministers and those at SCS grade and Special 
Advisers to be disclosed.  
  
I can reassure you that all personal data will be handled in accordance with strict 
data protection policies and will only be used insofar as necessary for the 
purpose of the inquiry.  
  
We are also aware that you may consider that both the scope of this request and 
further requests raise further issues around data protection, in addition to 
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confidentiality and court or other legal restrictions. In particular, we are aware of 
the need to respect the court order protecting the anonymity of the complainers 
in the trial. 
  
I would be grateful if you could explain the approach you are likely to take to 
these issues so that we can ensure we are taking all relevant factors into account 
in developing our approach to these matters.   
  
Yours sincerely  

 

Linda Fabiani MSP  

Convener  

Committee on the Scottish Government Handling of Harassment 
Complaints   
 
 


