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Committee on the Scottish Government Handling of Harassment 
Complaints 

  
Leslie Evans 
Permanent Secretary 

c/o Clerk to the Committee  
Room T1.03  

The Scottish Parliament  
Edinburgh  
EH99 1SP  

  
BY EMAIL  SGHHC@parliament.scot    

  
17 July 2020 

 
Dear Permanent Secretary, 
 
Evidence from civil servants 
 
As you are aware, the Committee is seeking the views of civil servants in relation 
to its inquiry in addition to the information and documentation being provided by 
the Scottish Government from an organisational perspective. 
 
Firstly, we have written to officials (including you) asking for a chronological 
account of individuals’ actions in relation to the matters in the Committee’s 
remit.  This will help the Committee to better understand the timeline of events. 
 
Secondly, as mentioned in my letter of 30 June, the Committee also wants to 
seek views about the culture in the organisation around the time of the events 
that led to the complaints. 
 
 The Committee needs to have a picture of the culture over a number of years to 
better understand the reasons why and how a new policy was developed.  By its 
very nature the Committee’s inquiry cannot scrutinise the Scottish Government’s 
actions without being able to hear individual accounts including from civil 
servants both about their actions as employees and about their personal 
experiences of the culture of the organisation.   
 
The Committee is aware not only that this is an unusual position for civil servants 
to be in but also that civil servants are bound by the Civil Service Code and I 
understand the Scottish Government has concerns in this regard. 
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As I have outlined, the Committee needs to have (a) a chronological account of 
individual involvement of senior officials to better understand the timeline of 
events and (b) a picture of the culture of the organisation. 
 
Therefore, the Committee would be grateful for your early proposals about how 
we can achieve this in a way that complies with individual obligations under the 
Civil Service Code.  I understand that officials have begun discussing some 
potential options and I would welcome your commitment to finding a way in which 
the committee can hear these views 
 
As I have already written to a number of civil servants about providing 
chronological accounts and as the Committee is keen to progress gathering 
evidence on culture I would appreciate it if you could respond to me on this matter 
at your earliest opportunity. Should you require any further background on this 
issue please do not hesitate to contact the Clerks to the Committee. 
 
Yours sincerely 

 

Linda Fabiani MSP  

Convener, Committee on the Scottish Government Handling of 
Harassment Complaints   

 
 


