
Thursday 20 June 2013 

SCOTTISH GOVERNMENT 

Governance and Communities 

Bruce Crawford (Stirling) (Scottish National Party): To ask the Scottish Government what its 
position is on whether a significant quarrying operation should proceed without the completion of an 
environmental impact assessment. 

 (S4O-2291) 

Paul Wheelhouse: The Town and Country Planning (Environmental Impact Assessment) (Scotland) 
Regulations 2011 require an environmental impact assessment is undertaken before determining any 
planning application, or review of any mineral permission, for a quarry which is likely to have a 
significant effect on the environment. It is a matter for the planning authority to ensure that all relevant 
regulatory requirements are met before such applications are determined. 

 

Neil Findlay (Lothian) (Scottish Labour): To ask the Scottish Government whether funding is 
available to credit unions to assist them to (a) grow their services and (b) develop services to mitigate 
the impact of welfare reform. 

 (S4W-15550) 

Fergus Ewing: Credit unions are eligible to apply for the Scottish Government third sector 
organisational support programmes and development funds and we encourage them to do so. We 
shall ensure that credit unions and their representative bodies are made aware of any new third sector 
funding as soon as it is available. 

 

Neil Findlay (Lothian) (Scottish Labour): To ask the Scottish Government whether funding is 
available for credit unions to develop schemes offering accounts to welfare recipients to enable them 
to receive benefits and pay bills from the account. 

 (S4W-15551) 

Fergus Ewing: We are keen to do all that we can to support and promote credit unions, and 
recognise the valuable role they play in Scotland’s communities. Credit unions are encouraged to 
access our third sector organisational support programmes, including development funding which will 
be available later this year. 

 

Margaret McCulloch (Central Scotland) (Scottish Labour): To ask the Scottish Government how 
town centre regeneration is supported through the National Performance Framework. 

 (S4W-15554) 

Nicola Sturgeon: The approach to town centre regeneration is outlined in our regeneration strategy, 
Achieving a Sustainable Future. The strategy takes an outcomes-based approach to regeneration that 
enables trends to be measured over time. These outcomes link to the national outcomes that underpin 
the National Performance Framework for Scotland. 

Progress towards the achievement of the outcomes and the government’s purpose is assessed 
through a set of diverse indicators. We publish this material in an impartial and transparent way on the 
Scotland Performs website: 
http://www.scotland.gov.uk/About/Performance/scotPerforms  

 

Margaret McCulloch (Central Scotland) (Scottish Labour): To ask the Scottish Government how 
town centre regeneration is supported through single outcome agreements. 

 (S4W-15555) 

http://www.scotland.gov.uk/About/Performance/scotPerforms


Nicola Sturgeon: Single Outcome Agreements (SOAs) set out a clear vision of what each 
Community Planning Partnership (CPP) wants to achieve for its area. Where a CPP decides to 
prioritise the regeneration of town centres in its area, this should be reflected in the SOA and the 
actions that flow from it. Furthermore, the guidance on SOAs requires each CPP to have a sharp 
focus on key policy priorities, like the economy and jobs, of particular relevance to town centres. 

Health and Social Care 

Jackie Baillie (Dumbarton) (Scottish Labour): To ask the Scottish Government how many 
Individual Patient Treatment Requests (IPTRs) have been made to NHS Greater Glasgow and Clyde 
for cetuximab and how many have been approved. 

Holding answer issued: 11 June 2013 (S4W-15280) 

Alex Neil: On the basis of IPTR monitoring information received from NHS boards for the period 1 
April 2011 to 31 March 2012, NHS Greater Glasgow and Clyde received 14 IPTRs for cetuximab 
during this timeframe of which eight were approved. 

 

Richard Simpson (Mid Scotland and Fife) (Scottish Labour): To ask the Scottish Government 
whether it will ask Information Services Division (ISD) to carry out regular audits of waiting times for 
positronic emission scans. 

 (S4W-15330) 

Alex Neil: The Scottish Government has no intention currently to ask ISD to undertake an audit of 
positronic emissions scans at this time as it is not currently part of the diagnostic waiting time 
standard. 

HEAT targets are reviewed each autumn with our stakeholder such as boards and the Royal 
Colleges. It looks at the range of targets for the year ahead. This may include positronic emissions 
scans. 

 

Richard Simpson (Mid Scotland and Fife) (Scottish Labour): To ask the Scottish Government for 
what reason Information Services Division (ISD) is unable to provide a quality assurance guarantee for 
the data collected for its reports on diagnostic tests waiting times. 

 (S4W-15331) 

Alex Neil: The diagnostic waiting time publication is based on an aggregated data return from NHS 
boards which means that ISD do not receive patient level information. This limits the amount of quality 
assurance that can be done. 

Validation is carried out on submission of the data. NHS boards provide assurance of the data 
through queries which ISD may ask about the information they have received. These queries will be 
about patterns/trends or significant changes in numbers. Preview of the publication data is also sent 
back to the boards to approve, further ensuring accurate figures are submitted and published. As part 
of any publication, ISD ensure that totals add up to the sum of the parts, and in cases where they 
don’t, provide commentary to explain differences. This is part of the quality assurance section in the 
publication. 

 

Richard Simpson (Mid Scotland and Fife) (Scottish Labour): To ask the Scottish Government 
how it can ensure that staff employed by GPs, receive the pay increase outlined in its pay policy. 

 (S4W-15332) 

Alex Neil: The vast majority of GP practices in Scotland operate as independent contractors within 
the NHS and are contracted by local health boards under the terms of a UK negotiated general 
medical services contract. 

As independent contractors, practice partners are free to decide (within the context of the services 
they must provide under contract with boards) exactly how they set up their operations in terms of 
employing staff, including pay and conditions. As most practice staff are employees of the practice 
their employment conditions are agreed with the practice owners, partners or management. Issues 



relating to particular employee terms and conditions are therefore matters for individual GP 
ownerships or partnerships. This also means practices are also free to offer terms and conditions with 
elements which are more generous, if this is felt appropriate. 

 

Richard Baker (North East Scotland) (Scottish Labour): To ask the Scottish Government how 
many Individual Patient Treatment Requests (IPTRs) have been made for cetuximab and how many 
have been accepted, broken down by NHS board. 

Holding answer issued: 13 June 2013 (S4W-15402) 

Alex Neil: On the basis of IPTR monitoring information received from NHS boards for the period 1 
April 2011 to 31 March 2012, NHS Greater Glasgow and Clyde received 14 IPTRs for cetuximab 
during this timeframe of which eight were approved. 

For the rest of Scotland, five IPTRs were received within the same timeframe of which two were 
approved. Further breakdown of these figures to geographical area is not appropriate due to patient 
confidentiality issues. 

 

Jackie Baillie (Dumbarton) (Scottish Labour): To ask the Scottish Government how it will ensure 
that concerns raised by NHS staff using the National Confidential Alert Line will be actioned. 

 (S4W-15508) 

Alex Neil: The National Confidential Alert Line provides an additional level of support to 
NHSScotland employees should they feel unable to report cases of patient safety or malpractice 
directly to their board, or, if they feel they have exhausted procedures in place. 

As part of its contract the alert line is required to provide tailored advice to the caller and, dependent 
on the nature of the call and in agreement with the caller, report valid whistleblowing concerns to the 
relevant Health board or, where appropriate, to the relevant regulator. All cases referred by the alert 
line will be dealt with in line with established procedure. 

Following the end of its one year contract, the alert line service will be independently evaluated. This 
will include, where possible, feedback from users and information on actions taken. 

 

Jackie Baillie (Dumbarton) (Scottish Labour): To ask the Scottish Government in what 
circumstances it allows non-disclosure clauses to be included in compromise agreements. 

 (S4W-15512) 

Alex Neil: This is an issue between individual NHS boards and their employees. 

NHSScotland does not have any policies which would prevent, or condone the prevention of staff 
from raising valid concerns about patient safety and quality. Quite the opposite, each Health board has 
a robust “Implementing & Reviewing Whistleblowing Arrangements in NHS Scotland” PIN policy in 
place. 

These policies encourage staff to raise concerns and any clause which sought to prevent an 
individual from raising a protected whistleblowing disclosure would be illegal and therefore 
unenforceable. 

 

Margaret McCulloch (Central Scotland) (Scottish Labour): To ask the Scottish Government, 
further to the answer to question S4W-08649 by Nicola Sturgeon 23 July 2012, when it estimates each 
of the health centres will be (a) completed and (b) open to the public. 

 (S4W-15570) 

Alex Neil: Outline business case approval was given for each of the health centres in May 2013, 
and it is currently anticipated that they will be completed and open in summer 2015. 

 



Margaret McCulloch (Central Scotland) (Scottish Labour): To ask the Scottish Government what 
funding it provides to support (a) the development of and (b) widening access to tennis training. 

 (S4W-15572) 

Shona Robison: sportscotland has invested £362,100 into Tennis Scotland for their financial year 
ending 30 September 2013 through their Scottish Governing Body annual investment process. This 
investment supports all aspects of the sport and the delivery of Tennis Scotland’s strategic plan 
“Tennis Scotland: Increasing Participation and Rallying the Next Generation of Winners 2012-2016”. 

In the financial year 2012-13, sportscotland awarded £293,269 to eight tennis specific facilities 
projects. Since 2004-05, sportscotland have awarded a total of £2,166,527 to tennis facilities projects. 
In February 2013, a further £117,900 was awarded to facilities projects with a significant tennis 
specific element through the first round of the Legacy 2014 Active Places fund. The development of 
and access to tennis, will also have benefited through a significant number of multi-use sports facility 
awards, such as leisure centres and multi-use games areas. 

sportscotland supports the development of and access to tennis through a range of other 
programmes, that do not necessarily include direct financial support. This includes programmes such 
as Active Places and Community Sport Hubs. 

Learning and Justice 

Mary Fee (West Scotland) (Scottish Labour): To ask the Scottish Government how many 
currently serving police officers have received emergency response training and how many are 
qualified in emergency response. 

 (S4W-15530) 

Kenny MacAskill: The information requested is not held by the Scottish Government. The training 
of police officers in emergency response driving is a matter for the chief constable and the Scottish 
Police Authority. 

 

Mary Fee (West Scotland) (Scottish Labour): To ask the Scottish Government how many 
emergency service workers have been charged with driving offences while responding to an 
emergency call in each of the last three years and what additional protection it provide to such 
workers. 

 (S4W-15531) 

Kenny MacAskill: The Scottish Government does not hold information centrally on the number of 
emergency service workers charged with driving offences while responding to an emergency call in 
each of the last three years. 

Road traffic legislation including responsibility for providing exemptions to general requirements for 
emergency service vehicles is reserved. Section 87 of the Road Traffic Regulation Act 1984 provides 
that any provision imposing a speed limit on motor vehicles does not apply to any vehicle on an 
occasion when it is being used for Fire Brigade, Ambulance or Police purposes, if the observance of 
that provision would be likely to hinder the use of the vehicle for the purpose for which it is being used 
on that occasion. This is qualified by a need to demonstrate that compliance with the provision would 
hinder the purpose for which the vehicle was being used at the time rather than providing a blanket 
exemption. Similar provisions for exemption apply to a number of restrictions that might hinder the 
purpose for which an emergency service vehicle is being used on any occasion. 

Strategy and External Affairs 

Stuart McMillan (West Scotland) (Scottish National Party): To ask the Scottish Government what 
recent discussions it has had with the UK Government regarding immigration, in light of its impact on 
jobs in Scotland. 

 (S4O-2290) 

Fiona Hyslop: The Scottish Government welcomes the contribution that talented and highly skilled 
migrants are making to Scotland’s economy and society. The Scottish Government has lobbied the 



UK Government many times to provide an immigration system that can attract the talented individuals 
who will benefit our economy. 

 

Ken Macintosh (Eastwood) (Scottish Labour): To ask the Scottish Government what the cost of 
the Scottish civil service has been in each of the last five years and what the cost would be in an 
independent Scotland. 

 (S4W-15514) 

John Swinney: The Scottish Government’s policy of no compulsory redundancies and pay restraint 
means we can provide staff with job security at an economically challenging time, while delivering the 
efficiency savings necessary to live within the tight financial settlement we have received from 
Westminster. 

The Scottish Government staff costs for each of the last five years are given in the following table: 

Year Scottish Government 
Aggregated Payroll 

Costs £m* 

2007-08 529 

2008-09 544 

2009-10 577 

2010-11 551 

2011-12 533 

Note: *Figures are for Scottish Government core and agency staff and include wages, salaries, 
national insurance and pension costs. 
Costs in an independent Scotland would depend on the number of civil servants employed at the time. 

 

Ken Macintosh (Eastwood) (Scottish Labour): To ask the Scottish Government what work it has 
carried out on plans for a civil service in an independent Scotland. 

 (S4W-15516) 

John Swinney: The Scottish Government’s plans for a constitutional platform to enable the transfer 
of sovereignty from Westminster to Scotland are set out in “Scotland’s Future: From the Referendum 
to Independence and a Written Constitution, available at: 
http://www.scotland.gov.uk/Publications/2013/02/8079/3 

The constitutional platform would extend the powers of the Scottish Parliament and the Scottish 
Government into all currently reserved policy areas, including matters relating to the civil service. It 
would also provide for legislation in all currently reserved areas, including any legislative provisions in 
respect of the civil service, to continue after independence with any necessary amendments. 

 

Ken Macintosh (Eastwood) (Scottish Labour): To ask the Scottish Government how many civil 
servants work in the Scottish Government and how many would be required in an independent 
Scotland. 

 (S4W-15517) 

John Swinney: Latest figures for Scottish public sector employment (Q1 2013), including Scottish 
Government civil servants, can be found at:  
http://www.scotland.gov.uk/Publications/2013/06/9041 

Unlike the UK Government, which cut 5,800 civil service jobs in Scotland between 2007 and 2013, 
including 2,700 in MOD, 2,100 in HMRC and 1,200 in DWP, the Scottish Government has a strong 
record of valuing public services in Scotland and is operating a policy of no compulsory redundancies 
within the devolved public sector. 

The number of civil servants required to administer the full range of policies and services that will 
become the responsibility of an independent Scotland will be dependent on a number of variables, 
including the overall public sector landscape that is inherited at the point of independence and the 
decisions taken by Scottish Ministers on the delivery, transition to and design of Scottish policies and 
services thereafter. 

http://www.scotland.gov.uk/Publications/2013/02/8079/3
http://www.scotland.gov.uk/Publications/2013/06/9041


 

Ken Macintosh (Eastwood) (Scottish Labour): To ask the Scottish Government what transition 
plan it would put in place for civil servants if Scotland became independent. 

 (S4W-15519) 

John Swinney: In the event of a vote for independence in the 2014 referendum, Scotland would 
subsequently take responsibility for matters presently reserved to the UK Government. There would 
therefore be a continuing need for public services currently delivered by UK Government Departments 
and public bodies.  

The Scottish Government would take responsibility for the direct delivery of some new functions in 
Scotland and is also open to the continued sharing of certain UK Government services and structures 
where that provides an effective solution for an independent Scotland and for the rest of the UK. Civil 
Service jobs would therefore continue on independence, and some new opportunities would be 
created, but political accountability and some delivery structures would change. Providing continuity of 
services, including any arrangements for the transfer of UK Government staff into the Scottish 
Government where and when that is appropriate, would be a key feature of independence 
negotiations between the Scottish and UK Governments in due course. 

In the Edinburgh Agreement both the Scottish and UK Governments committed to continue to work 
together constructively in the light of the outcome of the referendum in the best interests of the people 
of Scotland and of the rest of the United Kingdom. Within that spirit, the Scottish Government would 
take a pragmatic and responsible approach to independence negotiations. Existing expertise in 
Scotland would be drawn upon as and when functions transfer to Scotland and there will be full 
consultation with the Civil Service unions as the Scottish Government develops its detailed plans for 
independence. Civil servants currently employed by the Scottish Government would continue to be so 
on independence. Existing terms and conditions of employment, including pension rights, would not be 
affected. 

 


