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                13th of March 2014  

 
Dear Duncan 
 
 
I am writing to let you know that the Scottish Government has recently received the 
reports and recommendations on pay for 2014-15 from the NHS Pay Review Body 
(NHSPRB), for staff covered by Agenda for Change terms and conditions, and the 
Doctors’ and Dentists’ Pay Review Body (DDRB), for medical and dental staff. 
 
I am pleased to confirm that the Scottish Government has accepted the Review 
Bodies’ recommendation of a 1% across the board increase in basic pay for all NHS 
staff groups covered by the remits of these bodies.      
 
Last year, the Review Body recommended a 1% overall uplift which was 
implemented across the UK.  However, Scotland’s 2013-14 Public Sector Pay Policy 
mandated a £250 uplift for staff earning under £21,000.  In order to meet this policy 
objective, while maintaining a UK Agenda for Change pay system, we supplemented 
the 1% rise for those earning under £21,000 with a non-consolidated payment to 
raise salaries for 2013-14 by a total of £250.   
 
Our 2014-15 Public Sector Pay Policy mandates a £300 uplift for staff earning under 
£21,000.  To deliver on that promise, we intend to supplement the uplift for staff at 
pay points under £21,000 in such a way that they will receive a £300 increase on 
their gross 2013-14 pay, and to consolidate the entire gross pay for 2014-15.   
 
As in previous years, we intend to offer further assistance to the lowest paid through 
the Scottish Living Wage.  We have, since 2011, ensured that no one working in 
NHSScotland earns less than the Scottish Living Wage by instructing NHS Boards 
not to use point 1 on the Agenda for Change pay matrix.  We will continue this 
approach in 2014-15.  The addition of a consolidated £300 to gross pay at point 2 
creates a pay point which is above the Scottish Living Wage level.  This approach is 
intended both to make work pay and to support the most vulnerable in our society. 
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The measures for staff earning under £21,000 outlined above will create uniquely 
Scottish pay rates at the lower end of the Agenda for Change pay matrix.  However, I 
feel this is the right decision to meet our commitment to the lower paid staff in the 
NHS.   
 
The Scottish Government has also accepted the recommendation for independent 
contractor general dental practitioners who provide NHS services.    This will mean 
an increase of 1.71% in item of service fees, which corresponds to a 1% increase in 
earnings. 
 
An announcement on the recommendation for GMPs will be made shortly. 
 
The Pay Review Body reports do not cover pay arrangements for Executive and 
Senior Managers.   Pay for this group of staff is determined by Scottish Ministers. 
 
 
 
 
                                                                        ALEX NEIL 


