
SUBMISSION FROM UNISON SCOTLAND 
 

Introduction 

UNISON Scotland welcomes the opportunity to respond to the call for written 

evidence from the Scottish Parliament’s Welfare Reform Committee regarding the 

above Bill.   

 

UNISON is Scotland’s largest trade union representing over 162,000 members 
working in the public sector in Scotland.   
 

UNISON Scotland’s Response 

 

1. Are you generally in favour of the Bill and its provisions?  

UNISON Scotland shares the concerns of many other organisations regarding the 

provisions contained within the Welfare Reform Act and the impact it will have on 

those reliant on a range of benefits.  We are also concerned about the lack of detail 

on how the changes in the Act will be implemented and the consequent delivery 

mechanisms, including the potential loss of jobs within local government. 

 

However, in relation to the Welfare Reform (Further Provision) (Scotland) Bill, 

UNISON Scotland is generally in favour of this bill and its attempts to mitigate some 

of the changes proposed within the UK Act – not least the impact on passported 

benefits in Scotland. 

 

2. What are your views on this principle?  

UNISON Scotland supports the general principles underlying the Scottish Bill. 

 

3. What are your views on the proposed powers in relation to Universal 

Credit?  

UNISON Scotland believes that the proposed powers are essential to ensure that 

access to various passported benefits which rely on current social security benefits 

can continue after the introduction of Universal Credit.   

 

4. Do you have any other comments on the introduction of Universal Credit? 

UNISON Scotland is concerned about the impact that Universal Credit will have on 

those who rely on and those who provide access to various social security benefits.  

The arguments against Universal Credit have been raised by a number of 

organisations but one key issue which is often overlooked is the how the new 

Universal Credit will be delivered and the impact this will have on staff who currently 

deliver aspects of various benefits – for instance council staff who deal with housing 

benefit.   There is a concern that the drive to a primarily web based system for 

applying for Universal Credit will cause problems for those currently on benefit who 

have limited or no access to the internet.  There are also concerns regarding 

claimants having to submit documents in support of UC claims, currently this can be 



done locally, for instance in the case of housing benefit.  There is no clear decision 

on who will provide support to claimants and whether this will be delivered locally or 

by whom, and whether any staff transfers to/ from local government and the 

Department of Works and Pensions would need to take place. 

 

5. What are your views on the proposed powers in relation to Personal 

Independence Payments?  

As highlighted in question 3, UNISON Scotland believes that the proposed powers 

are essential to ensure that access to various passported benefits which rely on 

Disability Living Allowance payments can continue after the introduction of Universal 

Credit.   

 

6. Do you have any other comments on the introduction of Personal 

Independence Payments? 

As highlighted above in question 4, UNISON Scotland is concerned that the 

introduction of Personal Independence Payments has not taken into account 

claimants’ access to the internet or the issue of handing over supporting 

documentation. 

 

7. What are your views on the proposed subordinate legislation powers in the 

Bill?  

When the new welfare regime is introduced in April 2013 the old one will disappear.  

At present eligibility for a number of other ancillary ‘passported’ benefits (such as 

free school meals, blue badge parking permits etc) is linked to eligibility for existing 

benefits such as Income Support, Disability Living Allowance etc.  When the existing 

benefits disappear in April 2013 so will the link to ‘passported’ benefits.  This will 

require the Scottish Government to remake these links through new regulations.  

However, as the UK Government has not finalised its own regulations with regard to 

the Welfare Reform Act, this Bill must allow some leeway for the Scottish 

Government to introduce regulations as required, to ensure continued access to 

passported benefits.  

 

8. Do you have any other comments on regulations that would follow this Bill 

on ‘passported’ benefits and eligibility for them?  

UNISON Scotland believes that regulations which set out the eligibility for 

‘passported benefits’ should be open and transparent, ensuring that those who need 

support receive it.  

 

9. Do you have any views on the assumptions and calculations contained in 

the Financial Memorandum?  

As highlighted in the Financial Memorandum, it is difficult to assess the cost 

implications of this Bill due to the lack of detailed information from the UK 

Government on how the Welfare Reform Act will operate. 

 



10. Are you satisfied in the assessments that have taken place in regard to 

these matters and in the conclusions reached by the Scottish Government? 

UNISON Scotland is concerned that some of the assessments will be delayed until 

the publication of the subordinate legislation. 

 
 

 
 

 

 

 

 

 

 

 

  


