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I am emailing to add some information I feel I didn’t have the opportunity to share at 
the Education and Skills Committee meeting on Wednesday. 
 
I have watched it back and have given it some thought and would like to make some 
additional points: 
 

1. Funding councils to put existing workers through teacher training may help 
with recruitment.  Councils could fund ASN staff to go through teacher training 
while still employed. Perhaps allowing placements to take place in their 
current schools, with theory delivered on a day release or distance learning 
basis might work.  ASN staff already have a working relationship with 
colleagues and pupils.  This is a fundamental part of teaching and perhaps 
prospective teachers would feel more comfortable and supported and 
colleagues would be more willing to become invested in helping develop 
students. 

2. Current course structures vary from university to university.  While it is difficult 
to make a comparison between BEd courses and the PGDE courses, there is 
a very obvious difference in student experiences, even from just those on the 
panel.  I am aware the GTCS advise universities on the theories that should 
be included in the courses, but not how the courses themselves should be 
structured.  It may be useful to look at and evaluate individual universities 
course structures to come up with the optimum formula for course structure 
and delivery. 

3. Having looked at the statistics included in the paperwork, it is interesting to 
note that more than half of student teachers are mature students.  In my 
experience, the structure of the PGDE course presents barriers to completion 
for mature students due to the lack of ability to forward-plan due to readings 
not being given until the day (sometimes late evening) before classes, essays 
being due at inconvenient times, e.g. the Friday before placement, during 
holidays, etc. A further problem was that marks were not returned in line with 
other university courses, which generally have student’s grades returned 
within 2 weeks.  Financially, mature students are less able to sustain a year 
without income than young graduates and the demands of the course make it 
almost impossible to maintain a good work-life balance, especially if there are 
additional responsibilities to consider. 

4. I noted a suggestion for retention of teachers was to ring fence funds to 
secure more classroom assistants.  I agree with this to some level but 
attracting new classroom assistants may be a real problem.  Remuneration, 
terms and conditions for classroom assistants would need to be 
addressed.  Speaking as a current additional support needs assistant, my 
salary is advertised at upwards of £16k.  However this is the salary for a full-
time (35 hour week), 52 weeks a year post.  In real terms, the advertised 
salary is pro-rated down to a 27 ½ hour week as we are paid only for the time 
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we are in classes.  We do not get paid for breaks despite the fact we often 
have to work through our breaks or give up some time from them as part of 
the requirements of the post.  We are paid only for 39 weeks per year.  This is 
then salaried to ensure we are paid throughout the full year.  In real terms, 
this means the actual salary is around £12k for full-time staff.   For me 
personally, as I work only 3 days per week, my actual salary is only £6477, 
equating to £496 per month.  As with teachers, we don’t do this job for the 
money! I should add that I work Tue-Thur, meaning I do not get public 
holidays, while colleagues who work Mon, Wed, Fri for example, get all of the 
public holidays that fall during term time.  There is no recompense for 
this.  Contracts are on a supply basis and afford very limited benefits. 

5. A point that came up during the teachers’ evidence panel was whether ASN 
teaching should be a promoted post.  This is a fair point as it is a very 
specialist area, however, a further suggestion could be that ASN become a 
qualification specialism in itself for teacher training, much like secondary 
subject specialisms.  ITE in this area would focus on the pedagogy of 
teaching children with ASN, looking at, in particular, Dyslexia, ADHD, Autism 
and Anxiety disorders as well as social and emotional behavioural issues.   If 
this were combined with point 1 above, I would be the first to volunteer! 

6. Retention of students may be helped by providing better, more 
comprehensive and structured training in behaviour and classroom 
management.  There is currently very little attention paid to this topic on ITE 
courses and a lot of students feel very unequipped to deal with issues arising 
in the classroom.  We are often told that behaviour management isn’t 
something you can teach and that you have to do what works for you.  This is 
true to a certain extent, but more focus should be given to various techniques 
you might be able to apply. 

 
I would like to take the opportunity to thank the committee for hearing my 
thoughts.  Please do not hesitate to contact me if you require further clarification of 
any of the above points. 
 
Kind regards 
 
Kimberley Miller-Drummond 
 


