


I note the Committee's interest in the programme's delivery of the various equalities 
recommendations and its concern over the pace of progress. It is important to remind 
ourselves that the programme set ambitious targets in relation to equality, against 
which we have seen progress. I am pleased, for example, to report that the proportion 
of looked after children in positive destinations has increased to 76.0% in 2016/17, an 
increase of 6.7 percentage points since the baseline figure was recorded in 2012/13. 
We have also seen an increase in the employment rate for disabled young people, to 
43.2% for the period January-December 2017, an increase of 8.0 percentage points 
since January-December 2014 (35.2%), the baseline figure. 

We have also built on existing approaches to support equalities activity, such as The

Stepping Up Programme, run by Enable Scotland to support disabled young people. 
We have also seen the DYW Regional Groups support disabled and care-experienced 
young people onto work-experience placements and into employment. We know, 
though, that persistent barriers remain for many young people, and that they won't be 
tackled within DYW alone. 

In response to this, I'm clear that our partnership approach is critical to improving 
opportunities for young people and we are particularly grateful all those pursuing the 
DYW agenda at the local, regional and national level for their continued commitment 
and energy. 

Looking ahead, we expect to see the skills of our young people not only increase, but 
that these will better match the needs of employers to further the Scottish economy. 
As work advances on equalities, we also expect to see developments in addressing 
gender imbalance and a decrease in the disability participation gap, in addition to 
improved outcomes for care-experienced young people. 

In support of this effort, the Scottish Government's recent review of the 15-24 learner 
journey will act to intensify our approach to DYW. The Review highlighted the need 
for additional focus on employability and ensuring young people make the learning 
and career choices that are right for them. We continue to engage with all key 
stakeholders as part of the implementation of the Learner Journey Review 
recommendations in support of the DYW strategy. 

The Committee may wish to note the recent publication of the fourth DYW Annual 
Progress Report, covering 2017-18, which provides an update on all programme 
activity and priorities for the year ahead. 

JAMIE HEPBURN 

I hope you find this helpful. 




































