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Rec Progress Challenges 
1 There has been a marked increase 

in the number of teacher training 
places in universities which will 
impact positively on the number of 
teachers qualifying. 
Local authorities and teacher unions 
have increased their focus on 
tackling bureaucracy to address 
some of the challenges facing 
existing teachers. 

Due to the increase in the number of 
students being allocated, some head 
teachers feel that this is putting 
added pressure on the schools. 

3 Care needs to be taken that the 
educational standard of candidates 
is as high as was previously when 
looking for innovative solutions 
around entry requirements. 

5 From what I can see, ITE courses 
have an increased focus on literacy 
and numeracy. 

Feedback from students progressing 
into their probation year is that they 
would still like more guidance on the 
teaching of the basics of literacy and 
numeracy as often they feel that 
they have a lack of knowledge when 
embarking on their NQT year. 

7 There has been an increased focus 
on the involvement of local authority 
representatives sitting on 
accreditation panels with the GTCS 
to ensure consistency across 
programmes. I myself have been 
involved in these over the past year 
and can see the importance of and 
focus on moving with the changing 
needs of Scottish education. 

8+9 Having children with a broad range 
of additional support needs in our 
classrooms and an increased focus 
on supporting inclusion, newly 
qualified teachers often still feel 
unprepared to support individuals. 
Feedback received from NQTs 
shows that there is still a great deal 
of variation on this aspect in their 
university training programmes and 
all feel that they would benefit from 
more input. This is addressed, as far 
as possible, through our local 
authority NQT training programme. 



10 I am aware that most student 
teachers receive some input on on-
line safety however this is also 
included in our NQT induction 
programme to ensure all are fully up 
to date with training. 

As the world of on-line technology is 
changing so rapidly, this is an aspect 
of training that needs to be regularly 
updated. 

12 The opt-out system has increased 
the number of student places 
available. 

There are still inconsistencies 
around the number of student 
allocations with some schools being 
heavier hit than others. We, at local 
authority level, have tried as far as 
possible to take this on board and 
re-allocate where possible. 

13 Time allocated to mentoring 
students does not feature in Working 
Time Agreements within our 
authority at present. 

Allocating time through Working 
Time Agreements could cause 
difficulties as not all teachers will 
have a student to mentor. Head 
teachers would need to give this 
careful consideration. 

14 The vast majority of students are 
placed close to home / 
accommodation. I am not aware of 
any major issues regarding this. 

 

 


