
Scottish Ministers, special advisers and the Permanent Secretary are 

covered by the terms of the Lobbying (Scotland) Act 2016.  See 

www.lobbying.scot 
 

St Andrews House, Regent Road, Edinburgh  EH1 3DG 

www.gov.scot 



  

 

Minister for Older People and Equalities 

Christina McKelvie MSP 

 

 

T: 0300 244 4000 
E: scottish.ministers@gov.scot 

 

 

  

___ 
 
 
22 August 2019 
 
 
 
Dear Committee Convenor,  
 
 
My ministerial remit is to mainstream equality thinking across Scottish policymaking to 
ensure that wherever relevant we don’t just consider the ‘average’ for Scotland but recognise 
the diversity of the Scottish population. It is with pleasure that I now attach some top level 
advice (https://www.gov.scot/publications/improving-peoples-wellbeing-6-key-questions-ask-
making-budget-decisions/) to help policy makers develop and scrutinise policies and budgets 
to ensure that they maximise their opportunities to tackle inequalities. I hope that you will find 
these helpful in your forthcoming deliberations.  
 
As you know, evidence is vitally important in tackling inequalities. Earlier in the year I wrote 
to you to bring to your attention the relaunched Equality Evidence Finder, a Scottish 
Government online resource which provides statistics and social research on the protected 
equality characteristics, across a wide range of policy areas. This resource is constantly 
being updated and can help you understand inequalities of outcomes.   
 
I would also like to bring to your attention some further evidence that might be helpful to you 
as you scrutinise policies and budgetary choices in your portfolios.  
 
These include: 

 Scotland’s Wellbeing – This report establishes a baseline for the revised National 
Performance Framework (published in June 2019). 

 Scotland’s Wellbeing: Measuring the National Outcomes for Disabled People – This 
report considers the range of baseline evidence available to look at performance 
against outcomes for disabled people (published in July 2019). 

 Gender Pay Gap Action Plan analytical annex – This report examines the range of 
structural issues behind gender inequality in the workforce (published to accompany 
the action plan in March 2019). 

 Child Poverty Action Plan progress report – This report sets out progress on the first 
tackling child poverty delivery plan ‘Every Child Every Chance’. It includes a child 
poverty measurement framework (Annex B) and a separate report on child poverty 
within minority ethnic households (Annex C).  

 Income Supplement Options report – This report identifies the different options and 
impacts that were considered as part of the development of the Scottish Child 
Payment.   
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I hope that you find these reports helpful and if you need any further information, or if you 
would like to draw my attention to specific gaps in the evidence, please do not hesitate to 
contact me.  
 
 
Best wishes,  
 

 
 

CHRISTINA MCKELVIE 
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