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Following on from my submission Justice Committee Post-legislative scrutiny of 

the Police and Fire Reform (Scotland) Act 2012; I very much welcomed Dame 

Elish Angiolini independent review of Complaints Handling, investigations and 

Misconduct Issues in Relation to Policing. 

This is an extensive review covering many important aspects of Policing in 

Scotland. 

I look forward to hearing in time what parts of the recommendations are then 

accepted and incorporated by Police Scotland, and the reasons why some 

won’t. 

Due to my conditions its better if I only give at this point my own personal 

experiences and recommendations since I first contacted Police Scotland in 

Aug/ Sept 2013.  

As an Autistic Savant and systemiser, I experience the world through patterns 

of behaviour and join the dots. Behaviours are the strongest form of 

communication. Takes me longer but I get there. 

Personal Experiences & Recommendations 

1) The Scottish Justice System should become Victim centred as opposed to 

reputation driven. It starts with Police Scotland. 

 

2)  Police Officers who break the Constable’s Declaration in the Police and 

Fire Reform (Scotland) Act 2012 and also fail to live up to the Nolan 

Principles of public life are held accountable for their actions whether 

they have left the force or are forced to leave the force due to gross 

misconduct. 

 

3) I was most disappointed I was not given the opportunity not being able 

to give evidence to the Justice Committee Post-legislative scrutiny of the 

Police and Fire Reform (Scotland) Act 2012. When studying the “Shaping 



of Scotland’s Parliament”, published in 1998 setting out how the 

parliament should work. I am left bemused given founding principles of 

the Parliament are Accountable, Open and Encouraging participation, 

Power Sharing and Equal opportunities. 

 

4) I have grave concerns on how Police Scotland often refer themselves to 

the “Police Family”; blood is thicker than water and stick together. 

Family’s have relations and in my experiences their family includes PIRC 

and also COPFS, civil servants, lawyers and SLCC, in my experience. This 

arrangement does not inspire confidence with complainer’s and is 

designed to protect reputations. If one relation blows the whistle then all 

fall like dominoes.  I would respectfully ask that it is considered Police 

Scotland drop the “family” in their PR advertising.  I would also suggest 

the same for “Keeping People Safe” as in my experience this is not the 

case. 

 

5) When contacting Professional Standards Department, I would 

recommend police officers identify themselves as it is quite intimidating 

when the don’t until a Superintendent gets involved and advises it was 

them.  

 

6) When it comes to first and then second complaints against Police 

Scotland, I would recommend that information is gathered by a 

Superintendent. Not fair on a DI gathering information on a DCI and then 

passed down to a Sergeant in my experience. After the Superintendent 

has completed the info gathering and conclusion it is signed off by an 

independent adjudicator before being sent back to the complainer. This 

would instil greater confidence in the process. 

 

7) I was advised that some lines of enquiry were not followed up as 

requested. This does not assist a complainer. I recommend that this now 

happens going forward.  

 

8) Complainer’s visiting Police Stations should be signing a book dated with 

who they are seeing with the desk Sergeant as this would assist the 

complainer in producing further evidence of their attendance. CCTV 

would also be a requirement.  



 

9) After much chasing on receiving typed version of statements, I would 

recommend such statements are checked for mistakes by the police. In 

my case the police had inserted the incorrect date of birth as well as 

omitting another witness who was also present. This does not inspire 

confidence to read further. 

 

10) I am often bewildered how often Police Scotland complain a shortage of 

budget. Since 2013, the cost to the tax payer on police time and their 

lawyers is a complete waste. In my case if the first officer did his job 

properly my case would have been over in 2014. Vested interests and 

complicity along with reputation centred are avoidable costs to Police 

Scotland budget and takes up officer’s time that would be better served 

on what they are paid to do. 

 

11) There is much confusion in my experience in how Scottish Justice 

operates as they are much mixed messages. I received a very warm and 

compassionate letter from Justice Secretary Michael Matheson on the 

26th June 2018 who thanked me for copying him in on a communication to 

the Justice Committee. Mr Matheson was sorry to hear of the difficulties I 

was experiencing. Mr Matheson further stated “I would wish to assure 

you of the Scottish Governments commitment to ensuring that all of 

Scotland’s citizens – irrespective of gender – are protected from sexual 

offences and that victims of such offences are properly supported 

throughout the criminal justice system.” 

 

12) However, following on from the above point I received conflicting 

information in an email dated 22nd December 2015 from the re 

investigating officers “however all enquires were exhausted with no report 

submitted to the Procurator Fiscal as corroboration for the report did not 

exist”. The fact that my partner at the time and then ex-wife “has never 

denied indecently assaulting yourself in the yearlong Police investigation is 

conducive of her psychologically abusing yourself because had she not 

committed the indecent assault, she would have taken steps to deny this 

during the police investigation”. My ex-wife in the same email “was 

charged with I deemed the actions of                                        criminal under 

Section 84 Postal Services Act 2000 (with domestic abuse aggravation) 



and this was in regards to the intentional withholding of postal mail from 

you 

 

13) Following on from above point the DI gathering information on the 

behaviours of the two officers investigating the first officer wishes to 

know how I knew that the reason my case did not proceed to court was 

due to the mail being “not intentional.”  I have the evidence. 

 

14)  In my experience when the Scottish Justice system starting with Police 

Scotland become enablers rather than blockers to justice, I can supply 

the information and from whom. This hopefully will be after Police 

Scotland and PIRC accept the recommendations of Dame Elish assuming 

its truly independent.  

 

15) I would recommend Polygraphs are introduced as part of the interview 

process in regards to rape or sexual assault allegations.  

 

16)  I would recommend that Police Scotland and PIRC examine the legality 

of allowing an officer to change his statement many months later to 

match that of the DCI’s report to PIRC. I look forward to hearing the 

Justice Sub – Committee’s view on this point and are complainers 

allowed to do the same? 

 

17) Officers in Police Scotland have the Means, Motive and Opportunity to 

take charge of the narrative and in my case, this is when the cover up 

starts. The Justice Sub Committee with all their expertise along with 

Dame Eilish, should suggest ways to full proof the system for 

complainer’s. 

 

18) A spokesperson for CC Ian Livingston said on BBC news “The Chief 

Constable has previously said any kind of discrimination is deplorable and 

has no place in policing". We are constantly sold false knowledge and 

images creating many illusions. In my experience there is no 

accountability with no oversight body halting procedures and taking 

responsibility. I.e., Complicit in silence. The irony that my Autistic Alert 

card states that Police Scotland are a significant partner!  

 



As Simon Baron – Cohen; world leading expert in Autism at Cambridge 

Uni, stated in a tweet on 5th July 2019 “So important for policy makers 

understand: 45% of autistic adults said they’d had a period without 

enough money to meet basic needs; 20% of autistic adults who had been 

in a relationship had been sexual abused by a partner and 70% said 

they’d been bullied by someone they thought was a friend”. 

 

19)  The reviewing officer at COPFS Edinburgh received a copy of my Final 

Diagnostic report on 17 06 16. COPFs suggested if I feel there is criminal 

activity to report to police!! Einstein said “The definition of insanity is doing 

the same thing over and over again and expecting different results”. 

 
I have already stated in previous emails that at the very least I have a disability 
discrimination claim. Equality Act 2010 and we I believe a Human rights issue 
too. 
 
Why should the complainer be the one that continues to provide Police 
Scotland information when they have it in the first place, they know that I 
know they are covering up for the initial policeman.  They all know that what 
they are doing is protecting themselves as one big family and are all complicit 
in perverting the course of justice.  All should be held accountable. 
 
20) Finally, Dame Elish review is a positive start and in parts may not go far 
enough for Police Scotland and their relations to be victim-centred, as opposed 
to reputation centred. It has been a David vs Goliath experience for me and it’s 
not over yet. 
 
 
Thank you and kind regards 
 
David Yeoman 4th Feb 2021 
 

 

 


