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Introduction 
Our commitment to achieving equality has been long standing. Equality is one 
of the Parliamentôs founding principles and there is no doubt that this principle 
is a prerequisite to the success of our organisation. 
 
We have made some excellent progress to date - and we should celebrate that 
- but we can, and must, do more. 
 
Diversity and inclusion is vital to our business as we engage on the issues that 
are important to the people of Scotland. That is why we are committed to 
increasing the diversity of our workforce. This means increasing our minority 
ethnic staff, helping our young people get into work and encouraging people 
from different social and economic backgrounds to see that the Parliament is a 
place for them. 
 
To realise the full benefits that diversity can bring we must adopt a broader and 
more inclusive approach which combines a personôs life experience and social 
context. By doing this we will create a better organisation for everyone, 
encouraging innovation and fresh ways of thinking to help us understand the 
communities and people we work with. To achieve this we must all challenge 
the way we think and the way we work to create an environment in which we 
can all perform to our best, feel valued, respected and motivated.  
 
Our aim is that whatever your background, we want you to know that here in 
the Parliament you will be supported and encouraged to make the best of your 
talents. 
 
This is an ambitious Strategy but we believe diversity benefits everyone and we 
am determined to build on our momentum to create a workforce and a 
Parliament which truly reflects Scottish society. 
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